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Y cmammi BU3HaHO HeegheKmuUBHICMb Cy4acHoi
cucmeMu MeHciliHo2o cmpaxysaHHsi 8 YKpaiHi.
JocnioxeHHs: meHOeHYitd po3sUMKy MeHCil-
HO20 cmpaxyBsaHHs 8 kpaiHi y 2010-2017 pokax
rokasa/sio 3pocmaHHsi npobnem y yili cghepi
coyjia/lbHo20 3axucmy HacesieHHs1 depxxasu nio
4ac eKOHOMIYHOI Kpu3u ma y nepiod nocmkpu-
308020 BIOHOB/IEHHST HAUiOHA/IbHOI EKOHOMIKU.
BiosHayeHo, wjo cydacHa cucmema NeHcitiHo2o
cmpaxysaHHs 8 YKpalHi rnepemsopunacsi 3
IHCMpYMeHMmy coyjaibHO20 3aXUcmy Hace/IeHHs!
ma dxepena iHsecmuyiti 8 eKOHOMIKY depasu
B O0UH i3 K/IIOHOBUX decmabifisyroHux ghakmo-
pis HayioHa/IbHOI eKoHOMIKU | mompebye Hezall-
HO20 pegpopmyBsaHHsl. OKpemo JI0Kasli308aHO
Komriiekc rpobsieM MeHCIliHo20 cmpaxysaHHs!
B YkpalHi, 0e BUOI/IEHO SIK 3a2a/IbHOEKOHOMIYHI
npo6siemu, mak i npobaemu 6e3mocepedHb020
(DYHKUIOHYBaHHS ~ caMoi  cucmemMu  mako2o
cmpaxysaHHsi 8 kpaiHi ma [eHcitiHo2o ¢hboHOy
depxasu. Po3pobsieHO ma  3anporioHoBaHO
CYKYIHICMb  HarpsmMis onmumisayii ykpaiHcbKor
CUCMEMU MeHCItIHO20 CMpaxyBaHHSi.

KntovoBi cnoBa: Harpsmu onmumisayii, rneH-
ciliHe cmpaxysaHHsl, NeHcis, npobsemu, cuc-
mema, meHOeHUii MeHCIIHO20 cmpaxyBaHHsI.

B cmambe onpedesieHa HeachcheKmusHOCMb
cospemeHHoli cucmembl MEeHCUOHH020 cmpa-

X0BaHUS1 B YKpauHe. VicciedosaHue MmeHOeH-
yul pasgumusi MeHCUOHHO20 CMpaxosaHusi 8
cmpaHe 8 2010-2017 eodax rnokasasio pocm
npo6siem 8 amoli cghepe coyuasbHoU 3ayums!
HacesieHusi 20cydapcmsa 80 BPeMS 3KOHOMU-
4ecKo20 Kpu3uca U 8 repuod MOCMKPU3UCHO20
BOCCMAHOB/IEHUS]  HAYUOHA/IbHOU  3KOHOMUKU.
OmMeyeHo, 4mo COBpeMeHHasi cucmema nex-
CUOHHO20 cmpaxosaHusi 8 YkpauHe rpespamu-
71acb U3 UHCMpYMeHma coyuasibHol 3awjumsi
Hace/IeHUst U UCMOYHUKa UHBECMUYUU B 3KOHO-
MUKy 20cydapcmsa 8 00UH U3 K/TH0HEBbIX decma-
6uu3UpyroWux  hakmopos  HayUOHasIbHOU
3KOHOMUKU U mpebyem HeMeOIEHHO20 peghop-
MuposaHusi. OmoesibHO Bbl1 /IOKaAU3UPOBaH
KOMI/IeKC rpob6/iem MeHCUOHHO20 CMpaxosaHUsi
B YkpauHe, 20e 8blOe/IeHbl Kak 06We3KOHOMU-
deckue rnpobsiemMbl, mak u fpobseMbl Hero-
CpedcmBeHHo20  (hyHKYUOHUPOBaHUsI — camoli
cucmeMbl Mako20 cmpaxosaHusi 8 cmpaHe u
lNeHcuoHHo20 ¢hoHOa eocydapcmsa. Paspabo-
maHa u rpeosioxeHa COBOKYIMHOCML Hanpassie-
Huli onmuMUu3ayuu yKpauHCcKol cucmeMsl neH-
CUOHHO20 CMPaxoBaHUsi.

KntoueBble cnoBa: Hanpas/ieHusi onmumu3a-
yuu, MeHCUOHHOE cmpaxosaHue, feHcus, Mnpo-
6r1eMbl, cucmema, MeHOeHYUU MeHCUOHHO20
CMpaxoB8aHusi.

The scientific article has determined ineffectiveness of the modern system of pension insurance in Ukraine. The research of tendencies in the development
of pension insurance in the country in the period of 2010-2017 has identified the increase of problems in this sphere of social security of the state’s popula-
tion during economic crisis and post-crisis renewal of national economy. It has been outlined that the modern system of pension insurance in Ukraine was
transformed from the tool of social population security and the source of investments to the state’s economy to one of the key destabilized factors of national
economy; and it needs the immediate reformation. In addition, a set of problems of Ukrainian pension insurance, which include both common economic
problems and problems of the direct functioning of such an insurance system in the country and the Pension Fund of Ukraine, has been localized. It has
been developed and suggested common ways to optimize Ukrainian system of pension insurance, which include: efficiency increase of the Pension Fund
of Ukraine within both its organizational structure and the staff quantity optimization based on the active implementation of information technologies for sup-
porting pension insurance in the country; research and implementation of foreign experience on pension fund functioning in the country and reforming of the
national system of pension insurance; development and implementation of the set of actions directed towards decreasing the number of employees who
receive “black” or “grey” salaries and do not allocate to the Pension Fund of Ukraine by using both stimulating and administrative measures (fines, admin-
istrative or criminal responsibilities and other); transparency increase of pension provision system in the country and informational support of legal entities
and individuals — charge payers to the Pension Fund of Ukraine; activation of state bodies efforts to implement the second (the saving system of mandatory

state pension insurance) and the third (the system of non-state pension provision) levels of the pension insurance system in Ukraine.
Key words: ways of optimization, pension insurance, pension, problems, system, tendencies in pension insurance.

MocTtaHoBKa Npoo6sieMu. MNeHciHe cTpaxyBaHHsI
€ K/TI0YOBMM €/1eMEHTOM Cy4YacHOT eKOHOMIYHOT cuc-
Temn Oyab-sKOT KpaiHu CBITY. BigsHayaemo gyanic-
TWUYHY NPUPOAY MEHCIHOrO CTpaxyBaHHs, a came: 3
0fHOro 60Ky, BOHO € 6a30BMM €/1EMEHTOM coliasib-
HOro 3abe3MneyeHHs1 Hace/ieHHsT KpaiHW, 3 IHLOoro —
BUCTYMAE CyTTEBMM [QKEPENOM iHBECTULIAHOIO pO3-
BUTKY €KOHOMIKM fepxaBu. 3 ornsay Ha Bax/IMBICTb
Takoro BMAYy CTpaxyBaHHS Ta 3a/ly4€HHs 40 HbOro
3HAYHOI Ki/IbKOCTi AOMaLLHIX rocnogapcTB y KpaiHi,
HeOoOXiAHO BIAMITUTU WNOro BENUKY 3a/IEXHICTb Bifj
NOMITUYHOT cUTYyauil y Aepxasi i HebaxaHHA BNagHux
IHCTUTYTIB NpoBOAUTN pedopMyBaHHS Y BiAMOBiAHI
TEPMIHK, WO NOPOMAXKYE MOCTIAHO Aitodi HeeheKkTUBHI
IHCTUTYTW Y Uili cdepi HauioHa/IbHOT CoLjiasibHO-eKO-
HOMIYHOT CUCTEMM.

CTOCOBHO YKpaiHu Big3Ha4aeMo HaMaraHHs1 Bfag-
HUX IHCTUTYL,i/ A NPOBECTU NEHCIHY pediopMy;, LLIO CTU-
KAETbCSA 3i 3HAYHOHO KiSTbKICTHO MEPELLKOA, | € KPUTUYHO
HeedpekTuBHOW. MigTpumyemo aymky B.B. ®euuyka,
AKWIA BKA3YE Ha Te, L0 «B YMOBaXx PO3BUTKY PUHKOBUX
BilHOCVMH Ta Ha T/i 06G’EKTMBHOrO AemorpacdiyHoro
npoLecy CTapiHHA HaceneHHs ykpaiHcbka cuctema
NEHCIMHOIO CTpaxyBaHHS He CNPOMOXHa eDEKTUBHO
BMKOHyBaTl MOKNafAeHi Ha Hel coujiasibHO-eKOHO-
MiYHi doyHKUIT™» [1, ¢. 183]. 3a TakMx yMOB He0obXxigHO
[ocnignT TeHAeHLi, Npobnemn Ta WASXN YCYHEHHS
BMABNEHMX NPOGAEM LOAO HaLioHaNbHOI cucTemu
NEHCIHOro cTpaxyBaHHS.

AHasi3 ocTaHHiX gocnimkeHb i nyonikawin. Big-
3HAYaEMO 3HaYHY KifIbKiCTb HAyKOBLB, O AOCNILKY-
BaJ/N CYTHICTb, CKNaAHWKM, PO3BUTOK NEHCIAHOIO CTpa-
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XyBaHHSA B YKpaiHi, cepef, AKUX BBaXaEMO LOPEeYHUM
3BepHyTKM yBary Ha po6otu O.B. beB3eHko, C.B. Bepe-
3uHoi, B.l. Ipywko, B.IM. €nariHa, B.0O. 3aiiuyka,
O.B. 3apygHoro, T.M. Kip'aH, M.C. LLlanosan Ta iH.

BogHouac wBugka gvHamika 3MiH, siki BigOyBa-
HOTbCA Y HaUiOHaJIbHI CUCTEMI MEHCIAHOTO cTpaxy-
BaHHS Ha (DOHI NPOLECIB KPU30BOTO Ta NOCTKPU30BOro
PO3BMTKY EKOHOMIKM YKpaiHu, noTpebye BU3HAYEHHS
TeHAEeHLi pO3BMTKY Takoi cuctemMm, nokasnisawii npo-
61em Ta po3po6/EHHS LUASAXIB X YCYHEHHS.

MoctaHoBKa 3aBAaHHA. MeTo A0CAIMKEHHS €
BM3HAYEHHS K/THOUOBUX TEHAEHL, npobnematnku Ta
HanpsMiB PO3BMTKY MEHCIAHOTO CTpaxyBaHHA B Ykpa-
THi 3a cyyacHMX yMOB TpaHcdopMaL,ii HauioHabHOI
coujiasibHO-eKOHOMIYHQT cUcTemMM.

Buknag oCHOBHOro mMartepiany pochigXeHHs.
Kpn3oBuii Ta MNOCTKPU30BWiIA PO3BUTOK HauioHaslb-
HOT eKOHOMIK/ MoKa3aB KPUTUUHY Hee(eKTUBHICTb
YKPaiHCbKOi CUCTEMW MEHCIHOrO CTpaxyBaHHS, Lo
3a Cy4acHOro CBOrO CTaHy He B 3MO3i 3a6e3neunTtu
Bi4MOBIAHWUI piBEHb COLiaJ/IbHOTO 3aXUCTY HacesIeHHS
KpaiHM Ta BUCTYNWUTWM OLHUM i3 K/IHOYOBUX [Kepen
iHBECTULIAHOrO 3a6e3neveHHs 1i BigHOBEHHS. [lochi-
[DKEHHS cepefHbOro piBHA 3apo6iTHOI naTn B Kpa-
THI Ta cepefHbOro piBHA neHcii y 2010-2017 pokax
(puc. 1) BKa3ye Ha Te, WO Ha DOoHi 3pocTaHHs cepea-
HbOI 3apo6iTHOT NnaTn Ha 335% NeHciT 3pocnu nuwe
Ha 176,96%. Takuin cTaH crpas CBig41Tb NP0 HEMOX-
JINBICTb CMCTEMM MEHCINHOIO CTpaxyBaHHS YKpaiHu
3a6e3neunT napuTeT POCTY MEHCIi LWoJo pocTy
3apobiTHOT NNatn y aepxasi, 0CO6/MBO, LLO CTOCY-
€TbCs Nepiogy €KOHOMIYHOT KpU3Nn.

OKpemO HeoOXifHO 3BEpHYTM yBary Ha Bifco-
TKOBE CMIBBIAHOLWIEHHA MiX 3apobiTHOK nnaTor
Ta NeHCiAMU B YKpaiHi Y poKu JOCNiMKEeHHA. AKLIO
y 2010 poui cepefHsi neHcis cTtaHoBuna 39,29%
cepeaHbOi 3apo6iTHOT NaaTn y KpaiHi, To y 2017 poui
Take BifHOLWeHHA cTaHoBwuno nmwe 20,83%. Hato-
MICTb Y NPOBIAHMX KpaiHax CBITY BigHOLLEHHS cepef-
HbOI neHcii A0 cepefHbOi 3apobiTHOT nnatn € He
HWKYUM, HiX 35% [4].

CniBBigHOLLEHHA TemniB POCTy cepeaHbol MNeHcit
Ta TEMMIB POCTYy HAIALUIT B YKpaiHi y nepiog gocni-
[PKEHHS1 TAKOX BKa3ye Ha Npob/emMu oo NeHCIAHOIo
CTpaxyBaHHA B YKpaiHi. Tak, 3a 3poCTaHHA cepefHbol
neHcii y 2010-2017 pokax Ha 176,96% Temnun pocty
iHthriAUIS 3a uein nepiog, ctaHoBwam 261,81% [3; 5].
Mpn UbOMY YiTKO BUAHO TeHAeHLUito, konn y 2010 —
2013 pokax cepefHi neHcii 3pocnu Ha 142,40% 3a Tem-
niB iHdNALiT — 114,46%, a'y 2014—-2017 pokax cepefHi
neHcii 3pocnun nuwe Ha 124,27% 3a TemniB iHsAL,T,
AKi flopiBHIOBaNN 228,74%. TakMuM YMHOM, BITUN3HAHA
cmcTema MeHCIiliHOro cTpaxyBaHHSA He Ma€e KoMMneHca-
LiiHUX MeXaHi3MiB y nepiogn XOPCTKOT €KOHOMIYHOT
Kp13u Ta NOCTKPU30BOrO BifHOBMNEHHA EKOHOMIKN.

JocuTb LikaBOK € TeHAEHLIA WoA0 3MiHN YacTKu
BUTpAT Ha neHciliHe cTpaxyBaHHsA y BBI Ykpainu 3a
nepiog gocnigpxkeHHs (puc. 2). Taky 2010-2013 pokax
(40 EKOHOMIYHOT KPU3K) LA YaCTKa 3pocTasia KOXEH pik
i ctaHoBWMa y 2013 poui 17,09% BBI kpaiHu, HaTo-
MiCTb y 2014-2017 pokax (POK/M EKOHOMIYHOT Kpr3n Ta
NMOCTKPU30BOrO BIAHOB/EHHS)) BOHA MOCTIiHO 3HWXY-
Baslacs Ta ctaHosuna y 2017 poui nuwe 9,77% BBI1
Aepxasu. MOPIBHIOKOUM YaCTKy BUTPaAT Ha MEHCinHe
CcTpaxyBaHHsA y BBI YkpaiHu 3 Takumu e yactkamu y
€KOHOMIYHO PO3BUHYTUX KpaiHax cBiTy (Big4 6 0o 10%
BB kpainu [6, c. 469]), Bia3Hayaemo, wo y 2017 pou
BOHa [OpiBHIOBasla BEPXHili MeXi CMiBBiAHOLLIEHHS
BUTpAT Ha BMNAaTh NeHcin o BBI y Takmx kpaiHax.

TakuM UMHOM, CNMpalYnCb Ha NPOBEAEHE BHLLE
OOCNIMKEHHS, MOXEMO BiA3HAYUTU HamaraHHs ypsiay
KpaiHu 3MEHLUMTM BUTPATY Ha NEHCIHe CTpaxyBaHHs y
nepioa Kpy3n Ta MNOCTKPM30BOrO BiAHOBEHHS YKpaiHu
Ha (DOHI Pi3KOro 3MEHLLEHHS PiBHSA NeHciliHoro 3abe3ne-
YeHHS1 Ta CoLia/TIbHOro 3axMCTy NEHCIOHEPIB Y AepXaBi.
HaBegeHa cutyauis, y Tomy uucni, 6yna BuKIMKaHa
HasIBHICTIO Ta 3pOCTaHHAM AeqiunTy 6romKeTy MNeHcii-
Horo choHay Ykpainu (MPY) y 2010-2017 pokax (puc. 3).

OujiHka guHamikn pedoiumTy MeHciliHoro doHay
YKkpaiHn 3a nepiog AOCAIMKEHHSA YiTKO BKasye Ha
0ro 3HauHe 3pocTaHHs y nepiog, eKOHOMIYHOT KpU3MK.
Mpu ubomy, akwo y 2010-2014 pokax gediumt Moy
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Puc. 1. AnHamika cepefHbLOI 3apO6GITHOI NNAaTN Ta cepeAHbOI NeHcii B YKpaiHi 3a 2010-2017 poku

[xkepeno: cknadeHo asmopamu Ha OCHosi [2; 3]
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Lkepeno: cknadeHo asmopamu Ha OcHoB8i [7; 8]
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Puc. 3. uHamika aecpiunty MNeHciiHoro choHay YkpaiHu 3a 2010-2017 poku

[xepeno: cknadeHo asmopamu Ha OCHosI [8]

He nepesuwysaB 22% (y 2010 poui) Big cymn ioro
BugaTkis, To y 2015 poui BiH cTaHoBuB 35,69%,
y 2016 poui — 55,32%, a y 2017 poui — 48,48%.
Taknm YMHOM, BiA3HAYAEMO HEOOXiAHICTb HeraiHoro
pedopMyBaHHsi CUCTEMU MEHCINHOIO CTpaxyBaHHS
B YKpaiHi, OCKi/ibkh 3 IHCTPYMEHTY cCOLia/IbHOro
3aXUCTY HaceneHHs Ta [Kepena iHBecTuLiii B eKo-
HOMIKY AepXXaBW HauioHa/lbHa CUCTEMAa MNEHCIHOro
3abe3neyeHHss nepeTBopuaiaca B OAMH i3 K/IHOUOBUX
AecTabinisytoumnx oakTopiB EKOHOMIKN KpaiHw.

HaBepneHa cutyauis ctana moxnimea yepes qoop-
MyBaHHS KOMMJIeKCYy Mpo6sem y pO3BUTKY YKpaiH-
CbKOI CUCTEMU MEHCIAHOTO 3a6e3neYeHHs, Taknx SK:

— popMyBaHHA CTPYKTYpW O0XO4iB i BUAATKIB, a
TakoX ynpaBniHHA OGtomkeToM [leHciiHoro dioHay
YKpaiHu;

— 3Ha4HWiA GropokpaTnyHmMii anapat MY Ta oro
HEBIAMOBIAHICTL CyyaCHMM peanisM  NEeHCINHOro
CTpaxyBaHHS B KpaiHi;

— CKOPOYEHHS KiNbKOCTI NpaLorymx 3a ogHovac-
HOrO 36i/1bLUEHHS KiSTbKOCTi NEHCIOHePIB;

— HENPO30pPICTb CUCTEMMU NEHCIAHOIO CTPaxyBaHHsI
B YKpaiHi Ta il HU3bKa e(peKTUBHICTb;

— HU3bKMWI piBEHb PO3MIPIB NEHCI Ta X KpUTUUHE
BifCTaBaHHA Bif 3pOCTaHHS PiBHA 3ap06iTHOT nnaTtu
B AepXaBi;

— CKNnagHoLli y cTaHOBMNEHHi Ta HeJoBipa rpoma-
OAH YKpaiHu 00 CUCTEMU HeAEepPXaBHOro MeHCINHOro
CTpaxyBaHHS;

— HU3bKIlA piBEHb iHOpMaLiiHOT BiAKPUTOCTI HaLLi-
OHaNIbHOT CUCTEMMW MNEHCINHOrO CTpaxyBaHHS, 0CO-
6/1MBO O CTOCYETLCA OTPUMAHHSA iHdhopmaLii goisuny-
HMMK ocobamu;

— BUWCOKMIA piBeHb BigpaxyBaHb A0 [leHcCiiHOro
dhoHAy YKpaiHu 3 60Ky topuandHMX i PisnyHuX ociob;

— HM3bKa 3aliKaBMeHiCTb Y BigpaxyBaHHAX A0
MeHciliHoro poHay YkpaiHnm 3 60Ky HPUANYHKX i
i3nyHMX OCib;

— 3HayHa KifIbKiCTb NpauiBHUKIB, O OTPUMYHOTb
«4opHy» abo «cipy» onnaTy npaui Ta He 34ilCHIOTb
BigpaxyBaHHs Ao Moy;

— BMCOKMI1 piBEHb TPYAO0BOI Mirpauii A0 iHWNX KpaiH
CBITY, WO 3MeHLLYe 6a3y NAaTHUKIB Ha NepPLUIOMY PiBHI
(conigapHwuii) NEHCINHOro cTpaxyBaHHS B YKpaiHi;

— 3HayHa 4yacTKa «TiHbOBOT» €KOHOMIKMN Y KpaiHi,
IO HeraTMBHO NO3HaYa€eTbCA Ha piBHI goxoais lMeH-
ciliHoro choHay YKpaiHu;

— HMU3bKWIA piBEHb ON1ATK NpaLi B KpaiHi Ta cknagHi
€KOHOMIYHI YMOBW BiJHOBNEHHSA Gi3HECy nicns ABOX
NoC/iAOBHUX EKOHOMIYHUX KPU3;

— HepocTaTHA  e(eKTMBHICTb  MNpPOBefEeHHs
pediopMM MEHCINHOro CTpaxyBaHHSA B KpaiHi.
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3 ornsay Ha HaBeAeHW KOMNekec Npobaem, cuc-
TeMa MEeHCINHOro cTpaxyBaHHsi B YKpaiHi noTpebye
PO3PO6MEHHA CYKYMHOCTI WIAXiB onTumisauii i pos-
BUTKY, A0 SIKUX Ha/1eXarb:

— NiABULLEHHA edEKTUBHOCTI (PYHKLIOHYBaHHSA
MeHciliHoro coHAy YKpaiHn B Mexax ontumizauil
Moro opraHisauiiHoOi CTPYKTYpU Ta KisIbKOCTi nepco-
Hasly Ha 6asi akTMBHOTO BNPOBaZKEHHS iHhopMaL,ili-
HUX TEXHOSOTIA MATPUMKN MEHCIAHOTO CTpaxyBaHHS
B KpaiHi;

— OOCNIMKEHHS Ta iIMNNemMeHTauis 3aKopA0oHHOro
[0CBiay SK (PYHKLiOHYBaHHA NEHCIHOro hoHay Kpa-
THW, TaK i pedopMyBaHHA HaLiOHaNbLHOT CUCTEMU
MEHCINHOro CTpaxyBaHHS;

— pO3p06/seHHA Ta BNPOBaKEHHS KOMMJIEKCY
3ax0fjiB L0A0 3MEHLUEHHS 06CArB KibKOCTI mpaLis-
HUKIB, LLO OTPUMYIOTb «4OpHY» abo «cipy» onnary
npaui Ta He 3Ai/iCHIOTb BigpaxyBaHHA Ao MY 3
BUKOPUCTaAHHAM SIK CTUMYJIOKOUMX, TakK i agMiHicTpa-
TMBHUX 3axofiB (LTpadu, agmiHicTpaTmeHa abo kpu-
MiHa/IbHa BiANOBIAaNbHICTb Ta iH.);

— NigBULLEHHA MPO30POCTi CUCTEMWU NEHCIAHOrO
3abe3neyeHHs B KpaiHi Ta iHhopmMauiiiHoro cynpo-
BOMKEHHS HOPUANYHNX | (PI3NYHMX OCI6 — MAaTHWKIB
360piB go MNoy;

— aKTuBI3aLis 3ycunb OopraHiB AepXaBHOI Braauv
LWOAO BMPOBAMKEHHA [ApYroro (HakonuuysaibHa
cucTemMa 3ara/ibHoO60B'A3KOBOT0 AEePXaBHOIO MNeH-
CIIHOTO CTpaxyBaHHS) Ta TPeTbOro (cuctema Hegep-
)KaBHOIO MEHCINHOro 3abe3neyeHHs) piBHA CUCTEMM
MEHCINHOro cTpaxyBaHHS B YKpaiHi.

TakMm 4YMHOM, Bif3HA4YaEMO HasABHICTb 3Ha-
YHOT Ki/IbKOCTIi nNpo6nem LWoAo PO3BUTKY CUCTEMMU
MEHCIAHOIO CTpaxyBaHHS B YKpaiHi, SIKi BUKIWKaHI
CYy6’eKTUBHUMU Ta OO6'€KTUBHUMM MNPUYMHAMMU, LLO
NoTpebyoTb BUPILLEHHA B MeXax po3po6b/eHHs i pea-
nizauii KoMnaekcy onTUMi3aLiiHUX 3ax04iB.

BUCHOBKM 3 MNPOBEAEHOr0 AOCHIMKEHHS.
Y pocnifXeHHi BU3HAYeHO TeHAEeHLUi pO3BUTKY CuUC-
TEMU MEHCIHOrO CTpaxyBaHHA B YkpaiHi y nepiog
KpW30BOro Ta NOCTKPU30BOro (DYHKLIOHYBaHHS Hau,io-
Ha/NIbHOI EKOHOMIKW. 3a3HayeHo, LU0 BITYM3HSAHA CUC-
Tema NneHcilHOro cTpaxysBaHHA clabko agantysanacs
Ta BTpaTwia rHY4YKiCTb B YMOBax KpU3n €KOHOMIKM
[AepxXaBy, L0 NPU3BENo A0 3HWKEHHS PiBHA coLiasib-
HOr0 3aXMCTY HacesleHHs KpaiHu Ta HeobxigHOCTI Bia-
BONIKaTW 3HAYHI OIOKETHI KOLWTK AN hiHaHCYBaHHA
aeqiunTy 610mKeTy MeHciiHOro ooHay YKpaiHu.

CchopMoBaHO KOMMNEKC Npobrem, Lo 3aBaxa-
I0Tb €DEKTMBHO PO3BMBATUCH YKPATHCbKOMY MEHCIii-
HOMY CTpaxyBaHHIO Y CydacHuUX yMoBax (DYHKLLOHY-
BaHHSA COLia/IbHO-eKOHOMIYHOT CUCTEMU AEepXaBu.
Br3HaueHo HanpsmMu onTuMi3aLii po3BUTKY CUCTEMU
MeHCiHOro 3abesneyeHHs B YKpaiHi.

MopanbLi gocnigpkeHHs HeobXifHO 30cepeanTu
Ha geTanisayji WwnAxiB onTMMisaL,ii neHciliHoro cTpa-
XyBaHHA B KpaiHi 3 BUKOPUCTAHHAM 3aKOPAOHHOro
aocsigy.
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PENSION INSURANCE IN UKRAINE: TENDENCIES, PROBLEMS AND WAYS OF OPTIMIZATION

The scientific article has determined ineffectiveness of the modern system of pension insurance in Ukraine.
The research of tendencies in the development of pension insurance in the country in the period of 2010-2017
has identified the increase of problems in this sphere of social security of the state’s population during eco-
nomic crisis and post-crisis renewal of national economy. It has been outlined that the modern system of
pension insurance in Ukraine was transformed from the tool of social population security and the source of
investments to the state’s economy to one of the key destabilized factors of national economy; and it needs
the immediate reformation.

In addition, a set of problems of Ukrainian pension insurance, which include both common economic prob-
lems and problems of the direct functioning of such an insurance system in the country and the Pension Fund
of Ukraine (PFU), has been localized. Thus, the key problems are as follows:

— structure formation of income and expenses as well as budget management of The Pension Fund of
Ukraine;

— a huge bureaucratic apparatus of the PFU and its discrepancy with the modern realia of the pension
insurance in the country;

— number reduction of the employed with the simultaneous increase of pensioners amount;

— the opacity of the pension insurance system in Ukraine and its low efficiency;

— the low level of pensions and their critical backlog from the increase of the salary level in the country;

— problems in the establishment and distrust of Ukrainian citizens in the system of non-government pension
insurance;

— the low level of information transparency of the national system of pension insurance, especially in the
field of information receiving by physical persons;

— the high level of contribution to the Pension Fund of Ukraine made by individuals and legal entities;

— the low interest in contributions to the Pension Fund of Ukraine by individuals and legal entities;

— a significant amount of employees who receive “black” or “grey” salary and do not contribute towards the
PFU;

— the high level of labor migration to other countries. This reduces the database of payers in the first level
(solidarity) of pension insurance in Ukraine;

— a huge amount of “the underground economy” in the country that negatively influences the income level
of the Pension Fund of Ukraine;

— the low level of pay in the country and difficult economic terms of business renewal after two sequential
economic crisis;

— a lack of efficiency in pension insurance reforming in the country.

It has been developed and suggested common ways to optimize Ukrainian system of pension insurance,
which include: efficiency increase of the Pension Fund of Ukraine within both its organizational structure and
the staff quantity optimization based on the active implementation of information technologies for support-
ing pension insurance in the country; research and implementation of foreign experience on pension fund
functioning in the country and reforming of the national system of pension insurance; development and imple-
mentation of the set of actions directed towards decreasing the number of employees who receive “black” or
“grey” salaries and do not allocate to the Pension Fund of Ukraine by using both stimulating and administra-
tive measures (fines, administrative or criminal responsibilities and other); transparency increase of pension
provision system in the country and informational support of legal entities and individuals — charge payers to
the Pension Fund of Ukraine; activation of state bodies efforts to implement the second (the saving system of
mandatory state pension insurance) and the third (the system of non-state pension provision) levels of pension
insurance system in Ukraine.
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