Appendix 2: Cross-validation of measures

Psychological contract breach
We cross-validated the single-item measure of psychological contract breach by correlating it with a traditional breach measure by Tekleab and Taylor [1]. Both measures were included in the weekly surveys in Study 2. Tekleab and Taylor’s scale consists of three items (e.g., “(Name organization) has repeatedly failed to meet its obligations to me during the past week”). We added “during the past week” to all items in Tekleab and Taylor’s scale, to make sure that all items referred to the appropriate timeframe. Responses on these items were given on a five-point Likert scale ranging from “Totally disagree” (1) to “Totally agree” (5).
To demonstrate convergent validity, we calculated the correlation between both measures. As the data are nested (5 weekly observations per respondent), we estimated both within- and between-person correlations in a multilevel model in Mplus version 7. Results showed that there was a statistically significant positive correlation between the single-item measure and Tekleab and Taylor’s measure of breach at the within- (r=.38, p<.001) and at the between-person (r=.38, p=.01) level. Hence, these correlations confirm the convergent validity of the single-item measure of psychological contract breach. 

Job demands
We cross-validated the single-item job demands measure from Study 1 by correlating it with a job demands scale from the Questionnaire on the Experience and Assessment of Work by van Veldhoven and Meijman [2]. Both measures were included in the general survey in Study 2. The measure by van Veldhoven and Meijman contained 6 items measuring workload and cognitive load (e.g., “My work requires a lot of concentration”). These items were rated on a 4-point Likert scale ranging from 1 (never) to 4 (always). As both measures were included in the general survey of Study 2, there was no nested structure and we could use a Pearson correlation coefficient to demonstrate convergent validity. Results showed that the single-item job demands measure correlated significantly and positively with the six-item job demands measure by van Veldhoven and Meijman (r=.57, p<.001). This finding supports the convergent validity of the single-item job demands measure.

Job resources
[bookmark: _GoBack]We cross-validated the two-item job resources measure from Study 1 by correlating it with a job resources scale based on the Questionnaire on the Experience and Assessment of Work by van Veldhoven and Meijman [2] and the Job Content Questionnaire by Karasek and colleagues [3]. Both measures were included in the general survey in Study 2. We used three items from the scale by van Veldhoven and Meijman measuring autonomy (e.g., “I can decide on my own how my work is executed”) and three items from the scale by Karasek and colleagues [3] measuring social support (e.g., “My colleagues help me with my tasks”). These items were rated on a 4-point Likert scale ranging from 1 (never) to 4 (always). As both measures were included in the general survey of Study 2, there was no nested structure and we could use a Pearson correlation coefficient to demonstrate convergent validity. Results showed that the two-item job resources measure correlated significantly and positively with the six-item job resources measure (r=.45, p<.001). This finding supports the convergent validity of the two-item job resources measure.
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