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AHHOTauus

B Hacrtosiliee BpemMs nokoreHne poamBLumnxcs B 1980-1999 rr. (T. H. MUAAEHUAAbI, AU MTOKOAEHUE Y)
aKTUBHO BbIXOAMT Ha pbIHOK TpyAa. K 2020 r. npeacTaBUTEAM 3TOMO MOKOAEHMS ByAyT cocTaBAsiTb A0 50 %
paboyest CUAbl 1 Ha4YHyT 3aHMMaTb yrpaBAEHYECKME AOMKHOCTM CPpeAHero 3BeHa. [pn aTom umerotcs
A@HHbIE, YTO MOTMUBALMS M KapbeEPHbIE OXUAAHUS MUAEHMAAOB CyLLECTBEHHO OTAMYAKOTCSA 10 CpaBHe-
HUIO C MPEALLECTBYIOLUMMMN MOKOAEHUAMU. Ha PoHe CTapLumx MOKOAEHMH OHU BbIAEASIOTCA MPOABUHY-
TbIMW HaBblKaMW MCMOAb30BaHUA TEXHOAOIUI Ha paboyem mMecTe, MHbIMMU MPEANOYTEHUAMMN C TOUYKU
3PEHNS pacrnpesereHnss BDeEMEHU Mexay paboTor 1 AMMHOM XN3HbIO, a Takke 60Aee CUAbHBIM XeAaHU-
eM yAyyLIaTh CBOM 3HaHMS B NPOpeccMoHarbHOM coepe. B nepapxum ¢aktopos MOTUBALIMM POCCUICKMX
MOAOAbIX Bpayeu, B OTAMYUE OT 3apybexHbIX CTpaH, GrHaHCOBOE BO3HarpaxaeHue 3aHumaet boree
BbICOKYHO MO3MLMIO. KOAMYECTBEHHbIN aHaAn3 Takxe MoKa3blBaeT, YTO Bpayu MOKOAEHUS Y HUXKE OLEHU-
BaKOT CBOK COLMaNbHbIN CTaTyC N0 CPABHEHUIO CO CTaPLLUMMM MOKOAEHUAMM. B 3aKAKOUEHMM CTaTbu 0OCYX-
AQKOTCA Mepbl, HarnpaBAEHHbIE Ha MOBbILLUEHUE YPOBHS NPOPECCUOHaAbHbBIX HABbIKOB M 3G(OEKTUBHOCTU
Bpayel-MUAMeHNanoB, paboTaroLLmX B CUCTEME 3ApaBoOXpaHeHms B Poccuu.
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BBEAEHUE

CeropHs B Poccum Ha NEHCUIO BbIXOASIT MPEACTABUTEAU MOKOAEHUA poaMBLUMXCS B 1945-
1959 rT. (T. H. NoOKoAeHWe 6ebu-bym), B NPodeCcCMOHaNbHY 3PEAOCTb BCTYMNAeT MOKOAEHWE
poanBLIMxcs B 1960-1979 rr. (NokoAeHWe X), a Takxe YBEAMYMBAETCS YMCAO PaboTHU-
KOB U3 MOKOAeHUA poauBLUMXCA B 1980-1999 rT. (T. H. MMAAEHUAAOB, AW MOKOAEHMA Y)i.
K 2020 r. npeacTaBUTEAM MOKOAEHUSI Y 3aMYT yNpaBAEHUYECKME AOANKHOCTU CPEAHEro 3Be-
Ha W, N0 Hallen oueHke, ByayT cocTaBAsiTb A0 50 % pabouei cuabl. K 2025 1. 58 % Bpauei

1 ABTOpbI MPU3HAIOT, YTO MHOIME CTPaHbl MMEIOT HEOAHOPOAHYIO MCTOPUIO, KOTOPAasi BAMSIET Ha rpaHuLibl MEeXAY
MOKOAEHMSAIMU M XapaKTEPUCTUKN UX YAeHOB. B cayuae ¢ Poccueli B [Papaes B. B., 2018] nprBOASITCA apryMeHTbl
B M0Ab3Y TOr0, YTO CAEAYET BHECTU KOPPEKTUBbI B ONPEAEAEHUS MOKOAEHUH, MPEALLIECTBYIOLLMX MUAMEHUAAAM.
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B POCCMICKOW CUCTEME 3APABOOXPaHEHUS ByayT NPeACTaBUTEASIMU MOKOAEHUS Y. BbinoAHeHWe
depepanbHoro npoekra «ObecneyeHre MEAMLMHCKUX OpraHu3auui CUCTeMbl 3ApaBoOXpa-
HEHWSA MEAMLMHCKUMW KaapamMu» MOXHO obecneunTb 3a CUET HapallMBaHWA HaviMa BblMyCK-
HMKOB Ha 19 % B 2019-2024 rr., TOrA@ AOAS MUAAEHMANOB CPEAM Bpayen AOCTUIHET 65 %
B 2025 1. MNpoBeaeHHble B 3apybexHbix cTpaHax uccaepoBaHua [PwC, 2011; Shishkin S.,
Temnitsky A., 2017] noka3sblBatoT, YTO MOKOAEHWE MWUAAEHMANOB MMEET CBOWM, OTAMYHbINA OT
POAMTEAEN XMBHEHHbIV OMbIT, KOTOPbIA CBA3AH CO 3HAYMTEABHO BOAee PaHHUM U aKTUBHbIM
NpUMeEHEHNEM MHGOPMALIMOHHBIX TEXHOAOTUI. TIpn 3TOM Bpauu 3TOr0 NMOKOAEHUS 0B6AapatoT
cneumonYecKMMmM HaBblIKaMKU U MOTMBALIMEN B OTHOLLIEHUK PaboTbl, MHBIMW MPEANOUYTEHUAMM
C TOUYKM 3PEHUSA pacnpeAeNeHUss BPEMEHU MEXAY PABOTOM 1 AMYHOWM XU3HbIO, UHBIMU Kapbep-
HbIMW OXMAGHUSAMM.

[ocypapCTBEHHAs cUCTEMA 3APaBOOXPaHEHUSt B POCCMM — OAMH M3 KpyMHewnLwmx pabotoaa-
TEAEN B 3KOHOMMUKE (B HEM 3aHATO OKOAO 3 MAH YEAOBEK), MPY 3TOM ee 3PPEKTUBHOCTb B 3Ha-
YUTEAbHOW CTEMEHW 3aBUCUT OT KapbepPHOro Bbibopa, yCneLwHOCTU NPOPECCUOHAABHON AEATEAD-
HOCTM M MOTMBaLIMKN ee pabOTHUKOB: Bpayew, CPEAHErO MEANLIMHCKOIO NePCOHaNa, TEXHUYECKMX
CneLnanmMcToB M BCMOMOraTeAbHOrO NepcoHana. Bpaun urpatot BaxHyt0 poAb B MEAULMHCKOWM
CUCTEME: OHU ABASIOTCS KAKOUYEBbIMW YYaACTHMKAMW B AMArHOCTMKE U AeYeHWW 3aboneBaHUM,
BO3rA@BASIKOT MEAMLIMHCKIME BpUraabl, ynpaBAStoT MEAMLMHCKUMU YUPEXAEHUSMU.

O6bEKTOM AAHHOTO MCCAEAOBAHUS SABASIKOTCA KOTOPTbl M MOKOAEHWSI Bpauyer, KoTopble
pabotaan Man ByayT pabotatb B cucTeMe 3apaBooxpaHeHusa Poccun B 2000-2020 rr. 31
BpauM NPMHAAAEXAT K KOroptam, poarBLIMmMcs B nepmop ¢ 1940 (60 aet B 2000 r.) poo 1995 1.
(25 net B 2020 r.). PoamBlumecs B 1940-1958 rIT. B HacTosLLLee BPEMS YXKE BbILIAW HA NEH-
CHIO, MPKU 3TOM YacTb NEHCMOHEPOB MPOAOAXKAET pabotaTb. B cBOK ouyepeab, YMCAEHHOCTb
Bpauen M3 NMOKOAeHMs Y pacTeT, YTo 060CHOBbIBAET HEOOXOAMMOCTb M3YyUYEHUST BO3MOXHbIX
pasAnumnii B GakTopax MOTMBALMU 3TUX CNELMAAUCTOB MO CPABHEHMIO C MPEALIECTBYOWMUMU
NMOKOAEHUSAIMU. B cayvae ob6HapyXeHUs CYLLECTBEHHbIX Pa3AMUMI OHWM AOAXKHbI BbiTb YUTEHbI
B XOA€ NPUHATUA YNPaBAEHUYECKMX PELLEHWI (Ha YPOBHE MEANLIMHCKUX OpraHn3aLmit), a Takxke
B XOA€ BblpabOTKM HOBbIX MEp roCcyAapCTBEHHOM NMOAUTUKK B 0BAACT KAAPOBOro obecnevyeHums
3APaBOOXPaHEHUSA (Ha YpOBHE OpraHoB ynpaBAEHUS 3ApaBOOXPaHEHUEM).

Aanee B NepBOM paspeAe CTaTby pacCMaTpMBatoTCA TEOPETUUECKME BOMPOChHI, OTHOCALLME-
€A K KOHLEMUMAM KOropT, MOKOAEHUI U MOTUBaALMK PaBOTHUKOB, @ TaKkXe CBA3AM MEXAY HUMM.
Bo BTOpoM paspene Ha OCHOBE AAHHbLIX MPOBOAMTCA aHaAM3 3HAUYMMOCTU MOKOAEHMA MUAAE-
HMAAOB B COBPEMEHHbIX CUCTEMax 3APaBOOXPaHEHUS. B TpeTbeM paspene aHaAM3MpyHTCS
U3MEHEHUSI B XapaKTepPUCTHKaxX KOropT M MOKOAEHWI Bpaden B Poccun, ocoboe BHUMaHWE
yAEASeTCA Bpayam MoKoAeHWs Y. B ueTBepTom paspene NpoBOAWTCA KOAMYECTBEHHbIN aHaAU3
pa3Anunii B daktopax MOTMBaLMK Bpayer NOKOAEHMA Y MO CPABHEHUIO C UX CTAPLUMMMU KOA-
Aeramu. HakoHel, B 3aKAKOUEHUM NPEACTaBAEHbI PEKOMEHAALIMIM OTHOCUTEABHO Mep rocyaap-
CTBEHHOW NMOAUTUKM B 06AACTU GUHAHCMPOBAHUS U yIPaBAEHWUS 3APaBOOXPaHEHMEM, KOTOPbIE
6bIAM CAEAAHbI MO UTOraM Hallero MCCAeAOBaHMUSI.

OCHOBHbIE TEOPETUMECKUE KOHLIEENLUWU U NOAXOADbI

MpeacTaBUTEAM OAHOM KOTOPThI, 0ObEAUHSIIOLLIEN AOAEN OAHOTO FOAQ POXAEHUSA, 0OAAAAIOT PSi-
AOM OOLLMX XapaKTEPUCTUK B CUAY HAAMYMS CXOXErO XM3HEHHOro onbiTa [Bhopal R. S., 2016].
TeM He MeHee Ha NPOTAXEHUW NMOAHOTO XXU3HEHHOIO LIUKAA MEXAY YAEHAMW KOrOPTbl HaKanAu-
BAlOTCH pa3AMuus, CBA3AHHbIE C ypOBHEM 00pa30BaHUs U 3A0POBbS, MECTOM MPOXUBAHUS,
NPUHAAAEXHOCTBIO K Pa3HbIM COLMAAbHO-9KOHOMUYECKUM KAaccaM. Takum 06pa3om, Atobbie
YTBEPXAEHUS O KOropTe CnpaBeAAMBbI TOAbKO B OTHOLUEHWW €€ NpeAeAbHO 0006LLEHHbIX
XapaKTepucTuk.

Koroptbl poamBLUMXCS B TedeHne 15-20 AeT MoryT BbiTb YCAOBHO O6bEAMHEHBI B MOKOAE-
HUSA, UbW XapaKTEPUCTUKK OTPaXarT OMbIT, KOTOPbIA AOBEAOCH MEPEXUTb BCEM UYAEHAM 3TUX
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duHaHCbl couManbHON cdepbl

KOropT2. BmecTe ¢ TeM MeXAy NPEACTaBUTEAIMI OAHOTO MOKOAEHWUSA MOTYT ObIThb CyLLECTBEHHbIE
pa3AMuns U3-3a MPUHAANEXHOCTU K Pa3HbIM BO3PaCTHbIM rpynnam. Kpome Toro, paHHWe korop-
Tbl MOTYT OTAMYATLCSI OT HOAEE MO3AHUX KOTOPT U3 TOTO XKE NMOKOAEHUS B CBSA3U C UBMEHEHUAMMU
B 9KOHOMMKE, MOAUTHKE, 0OLLLECTBE U TEXHOAOTUSAX.

MOXHO BbIAEAWUTb MATb KOMMOHEHT, ONPEAEAAIOLLMX YPOBEHb PA3BUTUS YEAOBEYECKOTO Ka-
nutana B KOropTe (MOKOAEHMU) AOAEN: 0bpa3oBaHKe U NpodeccroHarbHOe 0byyeHue / OnbIT;
AOXOA; cpeaa, CTUMYAUPYOLLAs K 3GdEeKTUBHON paboTe; 3ApaBOOXpaHEHWe; CTaTyC COCTOAAHUSA
3p0p0BbsA yenoBeka [Davis C. M., 2018]. OTHOCUTEABHAA 3HAYMMOCTb Pa3HbIX KOMMOHEHT
MEHSIeTCS B TEYEHME XM3HEHHOTO LIMKAA KOropTbl (NMOKOAEHUS): 06pa3oBaHMe M MOArOTOBKa
KaApPOB Hanbonee BaXHbl AAST MOAOABIX AOAEM, @ KaueCcTBO MEAMLIMHCKOM MOMOLUM U cTaTyc
COCTOSIHUS 3A0POBbSI KPUTUUHbBI AAST TTOXMABIXE.

MpoLecc NporM3BOACTBA 3A0POBbSA* CBSI3bIBAET BOEAMHO BO3HUKAOLLME 13-3a 3a60A€BaHMN
MEAMLMHCKME 3aAaUn U NPEANOKEHNE MEAULIMHCKUX YCAYT C PESYABTUPYHOLLMMU NOKa3aTeAIMHU
COCTOSAIHWA 3A0POBbSA, TAKMMU Kak COBEPLUEHHOE 3A0POBbLE / XPOHUUECKME 3abONEBAHUS / UH-
BaAMAHOCTb / cmepTHOCTb [Folland S. et al., 2007; Davis C., 2001]. Bpaun npeA0CTaBASIFOT Kak
NPOGUAAKTUUECKME YCAYTH, KOTOPbIE MOTYT YMEHbLUWTb PUCKM AASI 3A0POBbS, Tak U COOCTBEHHO
MEAVLIMHCKYHO MOMOLLLb, YAYULLIAIOLLYIO PESYABTUPYIOLLME NOKa3aTEAN COCTOSAHWUS 3A0POBbS.

B cBOlO ouepepb, MOTMBALMA Bpayen OKa3blBaeT CYLLECTBEHHOE BAMSHWE Ha KayecTBO
BbINOAHEHUS MX 005i3aHHOCTEN U GYHKLMOHWPOBAHWE CUCTEMbI 3APABOOXPAHEHUS B LIEAOM
[Franco L. et al., 2002]. Bbicokaa MoTUBaUMs NoApa3yMeBaET TBEPAYHO MPUBEPXKEHHOCTb MO-
CTABAEHHbIM LLeAsiM, TAYOOKyt0 BOBAEUYEHHOCTb B pabounii MpoLecc U BbICOKUE MOPaAbHblE
npuHUMNbI. Hanpotue, AEMOTMBaLMSA 03HaYaeT ochabAeHWe CTUMYAOB K KauecTBEHHOM pabo-
Te, HEAOCTaTOYHYH) HaUEAEHHOCTb Ha BbIMOAHEHWE pabounx 3apady, MMHUMaAbHOE y4yacTue
B pabouyem npoLecce U HU3KUI MOPaAbHbIM AyXx. MOXHO Ha3BaTb psA GaKTopoB, BAUSIHOLLMX Ha
MOTUBALMIO BpaYye: 3T0 BO3MOXHOCTb COAEMCTBOBATb AOCTUXXEHUIO LLIEAEH, BaXXHbIX AAA 0OLLe-
CTBa B LEAOM; YPOBEHb OpraHn3aLmn TpyAa (Ka4yecTBo ynpaBA€HWUSA, ONTUMAAbHbBIM PEXUM pa-
60Tbl, OCHaLLIEHHOCTb paboyero mecta M np.); PUHAHCOBOE BO3HArpaxaeHue; obecneveHue
AMYHOCTHOIO W NPOGECCUOHANBHOIO Pa3BuTUSA. TTpKM 3TOM 3HAUYMMOCTb YKa3aHHbIX GaKTOPOB
MOXET CYLLLECTBEHHO Pa3AMUaTbCa MeXAY PasHbIMU KOropTaMu (MOKOAEHUSIMU) Bpaden.

YYACTUE NOKOAEHUA Y B PbIHKE TPYAA

OueHKa AOAM YMCAEHHOCTU NOKOAEHUA Y B HAaceAeHWr U cocTaBe paboueit cuabl Poccunn npea-
cTaBAeHa B TabA. 1. YMcAeHHOCTb MOKOAEHHMA Y, NepBas Koropta KOToporo poamMaach B 1980 .,
yBeAMunaachb A0 25,5 MAH yenoBek (17 %) B 1990 1. u po 43 MAH B 2015 1. (29 %). HaunHas
¢ 2020 r. YUCAEHHOCTb MNOKOAEHMA Y 1 €70 AOASI B HACEAEHWM BYAYT CHUXATLCS.

2 [IpeactaBUTEAM NOKOAEHMS 6e6m-6yM (poa. 1945-1959 IT.) 3acTarn MUP U NPOLIBETAHME OCAE BOMHbI, 3HaUYM-
TeAbHbIE KYAbTYPHbIE M3MEHEHMS B PaHHEM B3POCAOM BO3pacTe M 3HaKOMCTBO C HOBbIMW TEXHOAOTMSIMM (MepCoHaNb-
Hbl€ KOMMbKTEPbI, MHTEPHET, MOOUAbHbIE TEAEPOHbBI, INEKTPOHHas nouta). MokoreHne X (koroptel 1960-1979 rr.
POXAEHMSI) OTAMYAAOCh MEHBLLIMM HaA30POM CO CTOPOHbI B3POCAbIX B AETCTBE, MPUHATUEM BOACE paBHbIX FreHAEPHbIX
POAEN, UCMTOAb30BaHUEM HOBbIX TEXHOAOTMH, BbICOKMMM STUYECKUMMU CTaHAapTaMu B paborte.

3 [pumep onpeAereHUss U KOAMYECTBEHHOIO M3MEPEHMST BO3MOXHOCTEN KOropT B Poccum nprBeaseH B pabote
[Davis C. M., 2018], rae oLeH1BaeTcsi M3MEHEeHUe BO3MOXHOCTEN KoropT B Bodpacte 60 AeT B nepuos 1990-2020 rr.
B cratbe ucrnonbzosaH Human Capabilities of the Elderly in Russia Index (HCERI), KOTOpbI¥i COCTOUT U3 NATH yKa3aHHbIX
BbILLE KOMMOHEHTOB. MIHAEKC paccymTbiBaeT NATUKOMMIOHEHTHbIE MHAEKChI C MCMOAb30BaHMEM CPEeAHEB3BELLEHHbIX
reoMeTPUUECKMX CPEAHMX HA OCHOBE OduLIMarbHOM cTatucTku Poccun. CoBOKYMHbIN nHAeke HCERI paccuutbiBaeTcs
Kak cpeaHee reoMeTpuyecKoe Mt UHAEKCOB-KOMIMOHEHTOB.

4 [pouecc nMpon3BOACTBa 3A0POBbSI OMUCLIBAET BO3HMKHOBEHME BOAE3HEN Yepes AeMorpapuyeckoe pa3Butme
M MOBEAEHME HacereHUs / AOMaLLHUX XO3[I1CTB, CBA3aHHOE C MOAAEPKXaHUEM 3A0PO0BbS, & TakxXe ASITEAbHOCTb LLECTU
MEAMLMHCKUX MHCTUTYLIMI (MEAULIMHCKAs CucTeMa, MEAMLIMHCKas CeTb CHabXeHUs, MEAULIMHCKas MPOMBbILUAEHHOCTb,
buomeanumHekme HUOKP, BHELLHSIS TOProBAS MEAMLIMHCKUMM ToBapaMu U yrnpaBAEHUE CEKTOPOM 3APaBOOXpaHe-
HKS1), MPEAOCTaBASIIOLLMX MPOGUAAKTUHECKUE U AeHebHbIe MeAnLMHCKue yeayru [Davis C., 1988; Davis C., 2000].

112 ®uHaHcoBbIN XypHan / Financial Journal Nel 2019



MoTtuBauusa HOBOro NOKOAEHUA Bpaqeﬁ B Poccuu

B koHue 1990-x IT. npeACTaBUTEAN NMOKOAEHUA Y BbILWAM Ha PbIHOK TPYA@ WU HauyaAM 3aHUMMaTb
HavMmeHee KBaAMdULMPOBaHHbIe paboune MecTa, a HECKOAbKO AET CMyCTsl — MecTa CneLmanm-
cTOB. B POCCHM YNCAEHHOCTb 3aHATOrO0 HaceneHUs NOKOAEHUS Y Bbipocaa ¢ 3,6 MAH B 2000 T.
(5,6 % pabouein cuabl) A0 29,8 MAH yenoBek B 2015 1. (41,2 % pabouel cuabl). K 2020 T.
YMCAEHHOCTb 3aHATbIX U3 NMOKOAEHUS Y cocTaBuT 35,4 MAH (49,9 % pabouei CUAbl).

Tabamua 1

Aonu nokoneHuA Y B HaceneHUU U paboueit cune B Poccumn, 1980-2020 rr.

fonbl | 1980 | 1990 | 2000 | 2005 [ 2010 | 2015 | 2020nm
HaceneHnune Poccumn
MNMokoneHwue Y, TbiC. 2203 25500 40 894 41 687 41 349 43 022 41 810
Bce HaceneHue, ThiC. 138 127 | 147 644 | 145752 | 143801 | 142 857 | 146 267 | 146 797
Aons nokonenus Y, % 2 17 28 29 29 29 28
Pabouas cuaa B Poccumn

Pabouas cuna NnokoaeHus Y, TbiC. 0 0 3584 10 618 20 392 29 798 35439
Bcs pabouas cuaa, Thic. H/A H/A 64 465 68 603 69 934 72 324 71 000
Aons nokoneHus Y, % 0 0 5,6 15,5 29,2 41,2 49,9

MCTOYHMKM: cOCTaBAEHO aBTopaMu o AaHHbIM PoccTata (Aemorpapuyeckmnii exeroaHnk Poccuu, Boinycku 3a 2000-
2016 rr.; Poccurickuii CTaTuCTUYECKMI EXEroAHMK, Bbinycku 3a 2000-2016 rr.; TpyA M 3aHATOCTb B POCCHM, BbIMYCKM
3a 2000-2017 rr.; Aemorpapuyeckmii nporHo3 Ao 2035 roaa, Bepcus ot 03.10.2018); Human Mortality Database.

YenoBeYECKUI Kanutan NoKOAEHUst Y MOXHO M3MEePWTb C MOMOLLbIO NSATU NokasaTener, pac-
CMOTPEHHbIX B MEPBOM pasAaene U onucaHHbIX 6oaee noppobHo B [Davis C. M., 2018]. 310
CAOXHas 3apava, BbIXOASLLAS 3@ PaMKK AAHHOM cTaTbW. BaxHO 3aMeTUTb, UTO MEXAYHAPOAHbIE
MCCAEAOBaHWSA, B KOTOPbIE BbIAM BKAKOUEHbI MPEACTaBUTEAM NOKOAEHMA Y U3 Poccuu, copepxat
BbIBOAbI O TOM, YTO 06pa3oBaHue, TEXHOAOTMYECKME HaBbIKW M NPOodeccMoHaAbHas MOATOTOBKa
KOTOPT NOKOAEHMA Y N0 CPAaBHEHUIO C MX NPEALLECTBEHHMKaMK Bbipocan [PwC, 2011]. B Poc-
CUMKU peanbHasi 3apaboTHas nAaaTa BO3pOCAA BCAEACTBUE FOCYAAPCTBEHHbLIX pedopM, OAHAKO
B NMOCAEAHMWE TOAbI TEMIN €€ NPUPOCTa CYLLLECTBEHHO 3aMEAAMACA M3-32 MAKPOIKOHOMMUYECKON
HecTtabuAabHOCTU. B 2000-2018 rT. YAYULLIMAUCH KaK CTUMYAUPYIOLLAA CPeAd, Tak U MEeAULMH-
cKkoe 06CAYXMBaHKUE, XOTA BCe elle ecTb oTcTaBaHue ot ctpaH OJCP. Celuac npeacTaBUTEAM
NoKoAeHUs Y NpebbiBatoT B TOM dpase XM3HK, Koraa UX 3A0POBbE B CPEAHEM XOPOLLEE, MO3TOMY
KauyeCcTBO MEAULIMHCKOM NMOMOLLM HE UMEET AAST HUX BOABLLIOTO 3HAYEHMUS.

Mepexoas K XapakTepucTMkam MOKOAEHMA Y, MOXHO CAeAaTb HekoTopble 0606LieHUA
0 XXM3HEHHOM OMbITe, KOTOPbIA NOBAWMAA Ha OTHOLUEHWE MPEACTABUTEAEN 3TOrO MOKOAEHUS
K pabote. OHK B3pocAaenr nocae 1980-x IT., y)Xe NOCAe OKOHUaHWUA XOAOAHOM BOVHbI U pacnapa
CCCP; 0OHM CTaAM CBMAETEASIMM YCKOPEHWA TEXHOAOTMUYECKOTO NMPOrpecca, KOTopbli HE TOAbKO
3aTPOHYA XM3Hb OTAEABHbIX AWLL, HO Y TPAHCHOPMUPOBAA LiEAbIE COLMAAbHbIE UHCTUTYTbI; B 3TO
BPEMSA 3HAUMUTEABHO BbIPOC CTAHAAPT XWM3HW, YCUAMAACHL TAOBaAM3aLMA, UM CTaAM AOCTYMHbI
3apybexHble Noe3AKU; COKPaTUAUCh PasAuUHble GopMbl AMCKPUMUHaUMK. OpAHaKo Ha 6aaro-
COCTOSIHWM MUAAEHWAAOB OTPULIATEABHO CKa3aAUChb peLeccusi Ha Tepputopun bbisliero CCCP
B 1990-x, rao6anbHbIin pUHAHCOBLIN Kpuanc 2008-2010 rT., MOAUTUKA XECTKON 3KOHOMMWU,
OTCYTCTBME rapaHTUi 3aHATOCTH, AOKaAbHbIE BOWMHbI U TEPPOPU3M, @ TaKXKE KPUIUC MEHCUOHHBIX
CUCTEM; BCE 3TV GaKTOPbl MOBAMAAWM Ha MX OXMAAHWUA 1 MOTUBALMIO.

MUWAAEHWAABI C AETCTBA UMEAM OMbIT UCMOAL30BaHMSA NMPOABUHYTBIX TEXHOAOTMYHbBIX MPOAYK-
TOB AASI AUUHBIX HYXA (HOYTOYKM M NAGHLLETbI, MHTEPHET, CMapPTOOHbI, COLIMAAbHbIE CETH), HaBbIKK
noucka UHoopMaLmn 1 NOAb30BaHKSA CreUMarn3MpPoBaHHbIMU NPUAOKEHUAMWU. PabOTHUKU-MUA-
AEHWaAbI PEFYASIPHO MPUMEHSIOT CBOWM HaBblKK Ha paboTe 1 OBAAAEBAKOT HOBbIMM TEXHOAOTUSIMM
AAA AMYHBIX M NPOGECCUOHAABHBIX LIEAEH; OHWU MMEROT BbICOKME OXMAAHUS B OTHOLLIEHWM TEXHOAO-
rmyeckor obecneyeHHOCTU Ha paboyem MecTe. [pr 3TOM OHU He BCErA@ BEPSIT, UTO HAYaAbHWUKK
NMOHKWMAaIOT BaXHOCTb HOBbIX TEXHOAOTMI B pabote [Deloitte, 2018; KPMG, 2017].
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MUAAEHWANABI, B OTAMUME OT APYrMX MOKOAEHWM, BbICOKO LEHAT BO3MOXHOCTb MOAAEPXMBATh
6anaHC MeXAY AMYHOMN XM3HbIO (CEMbS, OTAbIX, NyTewecTBusa) U pabotor. OHU He AOST
paboTaTb B KOAEKTUBAX C XECTKOW MepapXmen COTPYAHUKOB, a Takxe HeraTMBHO OTHOCATCA
K pabote B opuce ¢ PUKCUPOBAHHOW NMPOAONKUTEABHOCTLIO pabouero AHSA. Kpome Toro, OHW Bbl-
COKO LIEHAT BO3MOXHOCTb NOACTPaMBaTb paboumnii NPOLECC NOA CBOW PEXUM (TMOKUIA paboumnii
rpaduK, AMCTaHUMOHHanA paboTa, BO3MOXHOCTb CMEHbI BUAA AESTEABHOCTH), UTODObI B CAyYae
HEO6XOAMMOCTU BbICTPOWTb MPUEMAEMbIA BanaHC MeXAY BbIMOAHEHMEM pabouux U cemen-
HblX 06513aHHOCTEN. MUAAEHMAABI LLEHST HAaAUME LMOPOBOM KOMMYHUKALMOHHON CpeAbl, ye-
pe3 KOTOPYH OHWM MOTAM Bbl B3aMMOAENCTBOBATb C KOAMEraMu U HauaAbHUKaMK (COLManbHbIe
CeTU, MrHOBeHHble coobuieHuns u 6aorun) [Deloitte, 2018; KPMG, 2017; PwC, 2011].

PaboTHUKM M3 NOKOAEHUA Y xoTeAn Bbl obyuyaTbca Ha pabouem MecTe, UToObl MPOAOA-
XaTb pa3BMBaTb CBOM HaBblkM. OHW MOAOXKWMTEAbHO OTHOCHATCS K HACTaBHMYECTBY CO CTO-
POHbI OMbITHbIX COTPYAHWKOB M OXMAQKOT PEryASpHOM 06pPaTHOM CBSA3M W MOOLLPEHUS C UX
CTOPOHbI. KapbepHbI POCT ABAAETCA AASl HUX OAHWMM M3 HaWBbICLLUMX MPUOPUTETOB, XOTS 3TO
He COBCEM COOTHOCWTCH C WX CTPEMAEHMEM K BanaHCy mMexay paboTor U AMYHOM XMU3HbIO.
MUWAAEHMAABI CUMTALOT, UTO AOCTUXKEHME NPUBAEKATEABHOTO BanaHca Mexay paboTon U AMUYHOM
XM3HbIO, 0ByyeHne Ha paboyeM MecTe M KapbepHbl POCT BaxHee, YeM GMHAHCOBOE BO3-
HarpaxaeHve (Mpu ycAOBWM, UTO OBLUMI pa3mMep BO3HarpaxAeHWs octaeTcs NMPUEMAEMbIM)
[PwC, 2011].

BPAYU U3 NOKONEHUA Y B POCCUH

AAS OUEHKW YMNCAEHHOCTM Bpayvei 13 NokoneHuns Y B PoccuMM Mbl MCMOAb30BaAK AaHHble Poc-
cTata U1 MuH3apaBa Poccun®, a Takxke pAaHHble, MpepocTaBAeHHble LieHTpaabHbiM HUW opranu-
3aUuKn U nHdopmaTM3aLUmMmn 3ppaBoOXpPaHeEHMA (pacnpeAeneHne Bpader No NoAy M BO3PACTHbLIM
rpynnam B 2012-2017 rr.). AAA pacyeToB ObIAO NMPEANOAOXKEHO, YTO MUHUMAAbHbIW BO3pacT
NPaKTUKYOLWEro Bpaya — 25 AeT.

lMoAyyeHHblEe OLEHKM UMCAEHHOCTM Bpadveil M3 nokoneHusa Y B Poccum npeacTaBAEHbl Ha
puc. 1. B 2005 r., Korpa nepBbiM KOroptam NokoAeHUs1 Y MCMOAHUAOCH 25 AET, UNCAO Bpaden
13 3TOro nokoneHus B Poccum coctaBuno 14,1 Tbic. uenoBek (2 % Bcex paboTatoLumx Bpayen),
a K 2015 1. UX YUCAEHHOCTb YyBEAMUMAACH A0 152 ThiC. (28 %). B paMmkax KOHCepBaTUBHOMO NPo-
rHO3a (YMCAO BbINMYCKHUKOB Ha ypoBHe 2015-2017 rr.) Kk 2020 1 2025 IT. YUCAEHHOCTb Bpayewn
NOKOAEHMA Y MOXET BbIpactn A0 229 TbiC. (43 %) n 298 TbiC. (58 %) UeAOBEK COOTBETCTBEHHO.
MAaHUpyeTcs®, uTo YUMCAEHHOCTb Bpadel, paboTatoLlmx B FOCYAAPCTBEHHbBIX U MyHULMMAAbHbIX
MEANLMHCKMX OpraHn3aumsax, AOAKHa BbipacTn A0 598 Tbic. B 2024 1. EcAn NpeAnOAOXUTb, UTO
HapallMBaHWe YNCAEHHOCTM Bpaven ByaeT AOCTUraTbCs TOAbKO 3@ CHET AOMOAHUTEABHOIO Haw-
Ma HeAaBHUX BbINMYCKHUKOB MEAMLIMHCKUX BY30B, TO, MO HaWuWM pacyetam, ¢ 2019 no 2024 .
MX HaeM yBeanuutcs Ha 19 %.

Mo mepe B3pOCAEHMA Bpayu M3 NMOKOAEHMS Y ByAyT MPOABUraTbCs BBEPX MO KapbepHOWM
AECTHULE M OKa3blBaTb BCe OOAbLLIEE BAUSIHWE HA CUCTEMY 3ApPaBOOXpaHeHus. B 2018 r. Bpauu
13 nepBor KoropTbl nokoAeHus Y (1980 ropa poxaeHusi) 6oree 13 AeT pabortatoT B cucTe-
Me 3ApaBoOXpaHeHus. Takum 06pa3om, HEKOTOPbIE M3 HUX YXe MOTAW 3aHATb PYKOBOASLLME
AOAKHOCTM B MEAMLIMHCKMX OpraHmu3aumsax. B pesyabtate Mx LEHHOCTM M OTHOLLEHWE K paboTe
YK€ CEeropHs BAUAIOT HE TOAbKO Ha KauyeCTBO MEAWMUMHCKUX YCAYT, HO W Ha ynpaBAEHYECKME
peLleHums.

5 3apaBooxpaHeHue B Poccuu. 2000, ... 2017: Crar. ¢b. / Pocctar. M., 2000, ... 2017; TpyA v 3aHATOCTb B Poccuu.
2000, ... 2017: Crar. c6b. / Poccrar. M., 2000, ... 2017; Human Mortality Database; MuHucTepcTtBo 06pas3oBaHus
n Haykn P®, CBOAHbIe oTueTsl 1o ¢popme Ne BI10O-1 3a 2013-2017 rr.

S ®epepanbHbIk MPoekT «0becnedeHne MEAMLMHCKUX OpraHU3aLmi CUCTEMbI 3APABOOXPAHEHUST MEAMLIMHCKUMMU
KaApamMmn» HaLlMOHaAbHOIo MPoeKTa «3ApaBooxpaHeHme».
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PucyHok 1

Aoau nokoneHus Y cpeau Bpauew no Bo3pacTHbiM rpynnam, 2005-2025 rr.
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lNpumeyarme: nporHo3 Ha 2018-2025 rr. He yunTbiBaeT naaHoB MUHNCTEPCTBa 3APaBOOXPAHEHMS M0 YBEAMYEHNIO
YUCAEHHOCTU Bpayelr B paMKax HaLuMoHaAbHOIo NpoekxTa «3ApaBooxpaHeHume» ot 2018 r. (http://www.roszdravnadzor.
ru/i/upload/images/2018/7,/25/1532512237.26174-1-15781.pdf).
UCTOYHMK: cOCTaBAEHO aBTopamMm.

C TOUKM 3pEHUS OTHOLLEHMSA K pa60Te MOXHO CYUTaTb, YTO MUAAEHUAABI HACTPOEHbI Ha OKa3aHWe
Hanbonee NOAHOM U KauyeCTBEHHOM NOMOLUM B pamMKax MEAULIMHCKOM crucTeMbl. B uccaepoBaHmm
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[EpmonaeBa 0. H., 2013], npoBeaeHHOM B Poccuu, yCTaHOBAEHO, UTO 76 % MOAOABIX Bpauen
NMOAHOCTbIO YAOBAETBOPEHbI KapbepHbIM BblbopoM’. TeM He MeHee apyrve ¢akTopbl MOryT
OKa3blBaTb boAEE CUABHOE, B TOM YMCAE HEFATUBHOE, BO3AEMCTBME Ha MOTMBALMIO.

CoaepxaHue v ycAoBUSt paboTbl MOTYT BAMSITb HA MOTUBALMIO MOAOAbIX BPauei Kak NOAOXM-
TEAbHO, Tak W OTPULATEABHO. MOAOXUTEABHOE BAMSIHWE HAabAOAAETCS MPU paboTe ¢ 3apauamiu,
ANST BBIMOAHEHMSA KOTOPBIX HY)XHO MCMOAb30BaTb NPOGECCUOHANbHbIE HaBblKK. ABYMS GakTo-
pamu, BAUSIOLLMMU Ha YAOBAETBOPEHHOCTb MOAOAbIX Bpayen, ABAAIOTCS KPeaTMBHOCTb (78 %)
M BO3MOXHOCTU AN PEaAM3aLIMM UHTEANEKTYAAbHOIO NoTeHumana (66 %) [Epmonaesa HO. H.,
2013]. Xopoluas obecneveHHOCTb paboyero Mecta CoBPeEMEHHbIMU MEAULMHCKUMU TEXHOAO-
rMAMU 3aHUMaET BoAee BbICOKOE NOAOXKEHWE B MepapXmn MOTUBALMOHHBIX GaKTOpOB, YEM BO3-
MOXHOCTb AOCTUYb GUHAHCOBOIrO BAArocoCToAHUS: 56 % PECNOHAEHTOB ONPEAEAUAM B KQUeCTBe
OCHOBHOIO AEMOTUBMPYHOLLErO dakTopa nAaoxoe obopysoBaHWe. MokasaTeAbHbl MEXAYHAPOA-
Hble CpaBHEHMA GaKTOPOB MOTMBALMM MOAOABIX Bpayen. MOAOAbIE POCCUMCKME BPaUM YAEASOT
MeHbLLE BHUMaHUSA AOCTUXEHMIO BanaHca MexAy paboTor U AMUHOM XU3HBIO, UEM, K NPUMEPY,
MOAOAbIE Bpauu B BeAMKOBPUTaAHMM, UTO MOXET 0OBACHATLCS Pa3AMUMAMU B pexrume paboTbl
WUAW B NPodeCcCUOHaNbHbIX TpeboBaHUSX. B oTAMuMe OT BPUTAHCKMX KOAAET POCCUICKME MOAO-
Abl€ Bpauu HE ONPEAEAAIOT B KayeCTBE KAKOYEBOINO MOTUBMpPYHOLLEro ¢dakropa BO3MOXHOCTb
paboTatb B KBAAMOGULMPOBAHHOM W MPEAAHHOM AEAY KOANEKTUBE. TSXKEAble Harpy3ku U CBs-
3aHHbIV C HUMW CTPECC HEraTMBHO BAMSIOT Ha YAOBAETBOPEHHOCTb PAbOTOM Y MOAOALIX Bpayen
B 06eunx ctpaHax [HM Government, 2017; Shishkin S., Temnitsky A., 2017].

Monoable Bpaun B Poccuu 3anHTepecoBaHbl B BO3MOXHOCTAX AMYHOCTHOrO pa3BWUTMA Ha
CBOMX AONKHOCTSIX. B pabote [EpmonaeBa HO. H., 2013] oTmeuaeTcsi, UTo H0AbLUMHCTBO CYMTaET
HEOOXOAUMbBIM MPOWTU AOMOAHUTEABHYHO MOATOTOBKY AAS MOBbILIEHUS CBOEN NPOPECCUOHANB-
HOWM KBaAMdUKauMK (77 % onpolueHHbIX). MoroAble Bpauu Takxe XoTeAn Gbl yuacTBOBaTb B
nporpamMmMax HaCTaBHMYeCTBa (MEHTOPCTBA) C MPUBAEYEHUEM CTapLUMX KOAAET. AOMOAHUTEND-
HO 3TO NO3BOAMAO 6bl YCUAUTb MOTMBALIMKO MOAOABIX CMELMAAUCTOB, CBA3AHHYIO C HaKTOPOM
NPW3HaHUA PE3YALTATOB PabOTbl MX PYKOBOAUTEASIMU. OHWU XOTEAM Obl Yallle MOAyYaTb OT3blIBbl
0 pe3yAbTaTax Ux paboTbl 1 UMETb MooLPEHUE 3a NPOodecCMoHaAbHbIe 3acAyri. Mpu 3ToM poc-
CUICKME MOAOABIE Bpayu, B OTAMUUE OT BPUTAHCKMX, CUABHEE BEPSIT B TO, YTO MPU3HAHUE AO-
CTMXKEHUI HAYaAbCTBOM W MPOABUXEHME MO CAYXXOE OMPEAEAAIOTCA B TOM Xe Mepe AMUYHbIMU
OTHOLLEHWUSIMM, UYTO U MPOPECCMOHANbHBIMKU 3acAyramu. HakoHel, Monoable Bpaun B Poccum
NPEeANOUYUTAIOT MOAyYaTb GUKCUMPOBAHHYIO 3apnAaTy AOrTOBOPHOMO TWMNa, HEXEAU 3aprnAaTty co
3HAUMMOWN AOAEN CTUMYAMPYHOLLIMX BbiNAaT [Shishkin S., Temnitsky A., 2017].

KOAUUYECTBEHHbIA AHAAU3 MOTUBALIMU POCCUMCKUX BPAYEN NMOKOAEHUSA Y

AaHHble PM338 n KOYX?® coaepxat Bonpochl 06 OTHOLIEHWU 3aHATOrO HAaCEeAEHUs K cBoel pabo-
Te, KOTOPble MOXHO B TOM MAM MHOW CTENEHM NOCTaBWUTb B COOTBETCTBME GakTopam MOTUBALMH,
OMMCaHHbIM BblLLE (TAbA. 2). KOAMUYECTBEHHbIN aHAAM3 3TUX AAHHbIX MO3BOASIET CPABHWTL TPW MO-
KOAEHUSI Bpaden. ABa CTapLUMx MOKOAEHWUSI ONPEAEAEHDI C yueToM paboTtkl [Papaes B. B., 2018],
a rpaHuubl AN MOKOAEHUST Y OMpPEAEAEHbl B COOTBETCTBUM C OBLLEMPUHATON METOAONOTUEN.
Taknum 06pa3om, B aHaAU3e BblAEAEHbI MOKOAEHWE MUAAeHMaNoB (1980-2000 rr. poxaeHUs),
nokoneHue 2 (1968-1979 rr. poxaeHus) 1 nokoneHne 3 (1947-1967 rr. poxXAEHUSR).

" B [EpmonaeBa K. H., 2013] usyqarorcsi onpocskl 196 Bpaueii u 206 Bpayuei HU3LIEH KBaAMUKkaLmMmu B BO3pacTe
20-29 net B CapatoBe, kacaroLumecsi Bbibopa rnpopeccum mn npopeccroHarbHOM yAOBAETBOPEHHOCTH.

8 POCCHICKMIA MOHUTOPUHI 3KOHOMMUYECKOIO MOAOKEHMSI M 3A0pOBbs HaceneHus: HUY BLLS (RLMS-HSE), npoBo-
AMMbIA HalmoHaAbHbIM MCCAEAOBATEALCKMM yHMBepcuTeToM BLLS 1 000 «Aemockorn» rpu yyactumn LieHTpa Hapoao-
HaceneHus YHuBepcuteTa CeBepHor KapoAauHbl B Yanea-Xuame mn UHCTUTYyTa coumonornm deseparbHOro HayyHo-
MCCAEAOBATEAbCKOr0 coLmorornyeckoro ueHtpa PAH (caritel obcaesoBaHusi RLMS-HSE: http://www.cpc.unc.edu/
projects/rims u http;//www.hse.ru/rims).

¢ KomnaekcHoe HabaroAeHMe YCAOBMI Xu3HM HacereHuss 2014 n 2016 / Poccrar.
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PM33 npeacTtaBAaeT coboi penpe3eHTaTUBHOE €XEroAHOe AOHTUTIOAHOE WCCAeAOBaHWe
AOMOXO3SIMCTB (3@ UCKAtoUeHneM 1997 n 1999 rr.) [Gerry C. J., Papadopoulos G., 2015;
Kaneva M., Gerry C. J., Baidin V., 2018]. Ha MOMEHT nybAnKaLMKU NOCAEAHSA AOCTYMNHasA BOAHA
nceaepoBaHua otHocutea kK 2017 1. Mbl ICMOAB30BaAM MaKCUMaAbHOE YUCAO BOAH, B KOTOPbIX
MOIYT HaxoAUTbCA NPEACTaBUTEAM NMOKOAeHMSA Y, paboTtatolime BpayaMu (BoAHbl 16-26, co-
otBetcTBytoLLMEe 2007 -2017 rT. onpocoB)™®. McxoaHas BbIBOPKa HEYHUKAAbHbIX paboTatoLmx
Bpauen coctosina n3 837 npeacTaBUTEAEN TPEX MOKOAEHUM (MUAAEHWAADBI, MOKOAEHUE 2, MOKO-
AeHUe 3); U3 HEe AAA KaXKAOTO M3 YHUKAAbHbIX Bpadelr 6biAM UCMOAb30BaHbl TOALKO Hanbonee
HOBbIE OMPOCHMKM, UTO COKPATUAO BbIGOPKY A0 211 HabAOAEHWIA.

BTopoi UCTOUHMK MUKPOAAHHBIX — UccAepoBaHe KOYXK, npoBoarMmoe Pocctatom. Beibopka
COAEPXMT 1681 NpaKTUKYOLLMX Bpaver Tpex NOKOAEHMI B BOAHax 2014 n 2016 rT.

ANS onpeAeneHunst pasAvuMi B OLEHKE 3HAUMMOCTU OTAEABHbIX GAKTOPOB MOTUBALIMKM MEXAY
NMOKOAEHUAMW Bpayerd Mbl MCMOAB30BAAM METOA OAHOPAKTOPHOrO AMCMEPCUOHHOrO aHaAu3a
(ANOVA). Ut06bI BbISICHWTb, BbINOAHEHA AW MPEANOCHIAKA O PaBEHCTBE AMCNEPCUI B CpaBHUBA-
€MbIX reHepanbHbIX COBOKYMHOCTSIX, U NPOBEPUTL TaKMM 06Pa30M pe3yAbTaTbl AUCIEPCUOHHOTO
aHaAM3a Ha YCTOMUMBOCTb, ObIA MPUMEHEH HenapamMmeTpruueckuin Tect GAUrHepa Ha PaBeHCTBO
amcnepcuit [Fligner M. A., Killeen T. J., 1976].

Tabauua 2
Bonpocbi PM33 1 KOY)X 1 nepemMeHHble KOAMMECTBEHHOIO aHaAU3a
Ne Bonpoc | MNepemeHHasn
PM33
1 Hackonbko Bbl yAOBAETBOPEHbBI AW HE YAOBAETBOPEHbI:
. o 5 Gen_stsf
— Balwuelt pabotoi B LEAOM?
2 | — ycnoBuamu Baluero Tpyaa? Stsf_work contract
3 | —onaarton Baluero tpyaa? Stsf_money
4 | — BO3MOXHOCTAMM AAS Bawero npodeccrmoHanbHoOro pocra? Stsf_growth
5 HackoAbko Bbl YAOBAETBOPEHbI MAW HE YAOBAETBOPEHbI Balliei Xu13HbIO B LEAOM B Stsf life
HacTosiLLee Bpems? -
MpeacTtaBbTe cebe, NoxanyicTa, AECTHULY U3 AEBATU CTyneHel. Ha kakoi 13 AeBATU
6 | cTyneHen HaxoAUTECH CErOAHA Bbl AMUHO? 9_wealth
— Ha HWXHEN, NepBOW, CTYNEHU, CTOSIT caMble 6eAHbIe, @ Ha BbICLLEN, AeBsiITON, — HoraTble
7 | —Ha HWXHEW CTYMEeHW CTOAT coBceM becnpaBHble, @ Ha BbICLLEN — Te, y Koro 6oAbLIas 9 power
BAACTb -P
g | —Ha HWXHEW CTYNEHU HAaXOAATCS AOAM, KOTOPbIX COBCEM HE YBaXartoT, a Ha BbicLIen — Te, 9 respect
KOTO OY€Hb yBaXator —resp
KOYX
1 Kak 6bl Bbl MOrAM OxapakTepr3oBaTb CBOK OCHOBHYHO PaboTy C TOUKM 3pEHNS GUNUECKUX Hard ohys
3aTpar Ha ee BbINOAHEHNE? —Pnys
2 OnuwimnTe, NoXanyncTa, ycroBus Bawwero Tpyaa. CeAsaHa av Balua pabota ¢ HepBHbIM Hard nerves
HanpsxeHWem 1 cTpeccamu? -
YKaxuTe cTeneHb yAOBAETBOPEHHOCTH CBOEN OCHOBHOM paboToM MO KaXAOMY 13 TAKUX
3 | acnekToB, Kak: Stsf_wage
— 3apaboTok
4 | — HapeXHOCTb PaboTbl Stsf_stability
5 | — 0693aHHOCTM, KOTOPbIE Bbl BbiNOAHSAETE Stsf_duty
6 | — pexum pabotbl Stsf_regime
7 | —ycnoBus Tpyaa Stsf_conditions
8 | = npodeccroHanbHas YAOBAETBOPEHHOCTb (BO3MOXHOCTb MPUMEHSATL CBOU MAEW Ha Stsf_prof
NpaKTUKe, BO3MOXHOCTb MPOPECCUOHAABHOTO POCTa) -
9 | — MOpanbHOE YAOBAETBOPEHHME (OLLYLLEEHUE, UTO BbINOAHSIETE «MOAE3HYHO» PaboTy») Stsf_moral

MCTOUHMKM: COCTaBAEHO aBTopaMu Ha OCHOBe MatepraroB PM33 «MHAMBUAYaAbHbIN BOMPOCHUK AASl AWML, B BO3pacTe
15 ret n 6oreer n KOY)K «B3poCAbIF BOMPOCHUK».

10 B BoaHax 2005 1 2006 rT. Bpades MoKoAeHMs Y CPEAM PECTTOHAEHTOB HE OKa3aA0Ch.
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Pe3yAbTaTbl AMCMEPCUMOHHOIO aHaAM3a no AaHHbIM PM33 npeactaBAeHbl B TabA. 3. Pasanums
MEXAY NMOKOAEHWSIMU ABASIFOTCA CTaTUCTUYECKU 3HAUUMMbIMK NO ABYM NEPEMEHHbIM: YAOBAET-
BOPEHHOCTb XW3HbIO W YPOBEHb COLMAABHOIO YBaXEHWS, MPUUYEM pas3Anunsa HabAaropatoTcs
Kak Mpu CpaBHEHUWN BCEX TPEX MOKOAEHWI, Tak M NMPU CPABHEHUU MUAAEHWAAOB C KaXXAbIM U3
CTapLUMX NOKOAEHUI B OTAEABHOCTH.

B yacTHOCTH, MUAAEHUMaABLI Ha 22 % 6oAee AOBOAbHbI XXM3HBIO MO CPABHEHMIO C MOKOAE-
H1eM 2 1 Ha 17 % — no cpaBHEHMIO ¢ NoKoAeHWeM 3. OAHAKO 3TU PE3YALTaTbl CAEAYET UHTEP-
npeTMpoBaTb C OCTOPOXHOCTLIO, TaK KakK, COrnacHo Tecty daurHepa, runoresa O paBeHCTBE
AMcnepcuii otBepraetcs Ha 95-MPOLEHTHOM YPOBHE 3HAUYMMOCTH.

Kpome Toro, NokoAeHue Y oLueHMBAET YPOBEHb YBaXeHWUsi 0BLLECTBOM 3HAUMMO HUXE, YEM
o0b6a cTapLInx NOKOAEHUS: Ha 9 % MeHbLLE N0 CPAaBHEHMIO C MOKOAEHUEM 2, U Ha 12 % MeHbLle
Mo CPaBHEHUIO C NMOKOAEHUEM 3. BbIBOA O HAAMUYMUK PA3AMYMIA MEXAY MUAAEHWAAGMU U NMOKO-
AEHMEM 2 ABAAETCH YCTOMUMBLIM, Tak Kak TecT OAMrHepa He MO3BOAAET OTBEPrHYTb MMMNOTE3Y
O paBEHCTBE AMCMEepCcUMr Ha 95-NPOUEHTHOM YPOBHE 3HAUMMOCTU. bonee HM3Kas oueHka
COLMaAbHOTO CTaTyca MOAOAbIMM BpayamMu — TPEBOXHbIW 3HAK, Tak Kak aAbTPyMCTUUYECKUE
MOTHMBbI ABASIKOTCA OAHUMU U3 CaMblX BaXHbIX B UX MOTUBALMM.

B 1abA. 3 Takke MpuMBEAEHbl aHaAOTMUHbIE OLEHKKM AAA AaHHbIXx KOYXK. Mo pesyabtatam
AMCNEPCUOHHOIO aHaAM3a MUAAEHWAAbl 3HAUMMO OTAMYAKOTCA OT MPEAbIAYLLMX MOKOAEHWN
B OLEHKax CAOXHOCTU paboThbl, BbI3BBAHHON GU3MUECKMM HaMPSKEHUEM U CTPECCOM, B He-
YAOBAETBOPEHHOCTH PEXMMOM PaboTbl U B NPOdECCMOHaAbHOM HEYAOBAETBOPEHHOCTU. Bpaun
NMOKOAEHUSA Y OLEHMBAIOT GU3UUECKYHO TAXECTb CBOEN paboTbl Ha 17 % Bhbille, YeM NPEACTaBHU-
TEAU NOKOAEHUA 2, N Ha 12 % Bbile, YeM BPaun U3 NOKOAEHUSA 3; MUAAEHUAABI HAXOAAT CBOKO
paboTy Ha 3 % MeHee HanpsXXeHHON B NMCUXOAOTMUECKOM CMbICAE MO CPABHEHWIO C Bpayamu
NMOKOAEHUSA 2; UX YAOBAETBOPEHHOCTb PEXUMOM Ha 4 % HWXE, YEM Yy MOKOAEHUA 2 UAW Y NOKO-
AeHUA 3; Ux NpodecCroHanbHasa YAOBAETBOPEHHOCTb Ha 4 % HUXe, YeM Yy Bpayer MOKOAEHUS
2 WAV NOKOAEHUST 3. TeM He MEHee 3TU pe3yAbTaTbl HE CTOUT CUMTATb YCTOMUYMBBLIMU, NMOCKOAb-
Ky Tect ®anurHepa Ha 95-NpouUeHTHOM YPOBHE 3HAUMMOCTU OTBEPraeT rmnotesy 0 paBeHCTBE
AMCINEPCHI MOYTM BO BCEX CAyYasiX, ONMUCAHHbIX BbILLE, 3@ UCKALOUEHUEM Pa3HULIbI B CPEAHMX
OLIEHKaX NCUXOAOTUYECKOW THXECTU paboTbl MUAAEHWAAAMMU U NMOKOAEHUEM 2.

Tabavua 3
CpeaHue, cTaHAApPTHbIE OLLUOKU
W pe3yAbTaTbl AMUCNIEPCUOHHOIO aHaAU3a AAA AaHHbIX PM33

e || e | raams PasHunua PasHuua mexay | PasHuua mexay
1 hvane > 3 no Tpem MUANEHWAAAGMU | MUANEHWMAAAMM

ne|  Mepe- 3;“:‘ MOKOAEHUAIM nn2 un3
MISHRER || o ANOVA T. ®davr- ANOVA T. ®davr- ANOVA T. ®davr-
Cpep.| SD |Cpea.| SD |Cpea.| SD Hepa Hepa Hepa

p-value p-value p-value
p-value p-value p-value
PM33
1 | Gen_stsf 0-4(2,85]0,7912,87(0,9912,86(081| 0,99 0,22 0,91 0,50 0,93 0,31
o |Sfwork 1o 41278|084|2,76| 097 |281|098| 095 | 095 | 091 | 084 | 086 | 088
contract

3 | Stsf_money |0-4]1,94|1,05|1,64(1,18|191| 1,16 | 0,22 0,29 0,13 0,17 0,87 0,30
4 | Stsf_growth |0-412,39(0,8812,43(1,12|2,65(0,92 | 0,25 0,16 0,84 0,23 0,11 0,59
5 | Stsf_life 0-4(2,82]0,77 12,31 (1,05]2,41 | 0,92 |[0,01***| 0,03 |0,00***| 0,01 |0,01***| 0,04
6 | 9_wealth 0-8(3,63)11,2313,48(1,62|3,47(138| 0,79 0,43 0,57 0,24 0,49 0,29
7 | 9_power 0-8(3,7111,38]3,57(1,73|352(1,48| 0,78 0,44 0,63 0,24 0,45 0,58
8 |9_respect |0-8|5,47|1,70]6,00(1,7916,21(1,31(0,03**| 0,04 | 0,09* | 0,93 |[0,01***| 0,04

1 Mpumep pacyeta pa3Anuuii B nokasatene yAOBAETBOPEHHOCTH XU3HbIO MEXAY Pa3HbIMU MOKOAEHUSIMU Ha
OCHOBE roka3arener cpeaHmx u3 1aba. 3: 2,82/2,31 * 100 % — 100 % =22 %,; 2,82/2,41 * 100 % — 100 % = 17 %.
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b Mererenre | Meranerre PasHuua PasHuua mexay | PasHuua mexay
i 5 3 no Tpem MWAAEHWAAAMK | MUAAEHWANAMU

No|  Mepe- 3;*":' MOKOAEHUAM un2 un3
“|  menHan ) T. davr T. b T. danr
A Cpea.| SD |[Cpea.| SD |Cpea.| SD e Hepa ANOL Hepa AINO Hepa

p-value p-value p-value
p-value p-value p-value
KOYX

1 | Hard_phys [0-3|0,67| 0,57 |0,57]0,57 |0,59 (0,61 [0,02**| 0,01 |0,01***| 0,01 |0,04**| 0,00
2 | Hard_nerves|0-211,02|0,65|1,05|0,66 | 1,11 | 0,69 [ 0,06* [ 0,09 0,39 0,47 |0,02** [ 0,04
3| Stsf_wage |[0-2]1,35(0,65]1,40(0,62|1,37|0,66 | 0,39 0,54 0,18 0,96 0,64 0,37
4 | Stsf_stability | 0-2 1,840,391 1,87 (0,36 | 1,86 | 0,37 | 0,37 0,35 0,16 0,15 0,38 0,37
5 | Stsf_duty 0-2(1,8610,3711,90(0,3111,88(0,35| 0,22 0,23 | 0,08* | 0,09 0,46 0,46
6 | Stsf_regime |0-21 1,810,411 1,88 (0,33 |1,89 (0,33 [0,00***| 0,00 |0,00***| 0,00 [0,00***| 0,00
7 ?;Snfaition 0-2(1,8110,4111,84(0,3811,84(0,40| 0,41 0,41 0,19 0,19 0,36 0,35
8 | Stsf_prof 0-2(1,80)0,43]11,88(0,35]1,88| 0,36 [0,00***| 0,00 |0,00%**[ 0,00 |0,00***| 0,00
9 | Stsf_moral |0-2]1,86]0,38]1,87(0,38|1,88|0,37| 0,62 0,53 0,72 0,69 0,34 0,27

MpumeyvaHue: ypoBHU 3HAYUMOCTH B AUCIEPCUOHHOM aHaamse: *** aaa 1 %, ** pna 5 %, * ansa 10 %.
MCTOYHMK: cocTaBAEHO aBTopamum.

3AKAOYEHUE

Ha npoTaXeHWn NoCAEAHUX AECATUAETMIN B POCCUM rocypapCcTBO MPUHMMAAO Mepbl N0 CTUMY-
AMPOBaHUIO Bpauyel B pamkax pasHoobpasHbix MporpaMm. Kak npaBuAO, CTUMYAUPOBaAHMWE
CBOAMTCA K AEHEXHbIM HapbaBkaM M HaueAeHo Ha obecneyeHne HOPMaTUBHOM YMCAEHHOCTH
MEAMULIMHCKOrO NepcoHana.

— B pamkax NpuvOpUTETHOIO HaLMOHAABHOIO MpoekTa «3A0poBbe» (2006-2009 rT.) ocy-
LLECTBASIAVICb AOMAATbI MOAOABIM Bpayam MAM Ha OCHOBAHWMW KBaAWbUKALIMOHHOW Kateropmnm2,

— B 2012 r. B pamkax Yka3a lNpesnpeHta PO Ne 597 ot 07.05.2012 «O Meponpuatmuax
no peaAnsaumn rocyAapCTBEHHON COLMAAbHOM MOAUTUKM» BbIAO MPEAYCMOTPEHO MOBbILLEHKE
3apaboTHoM naaTbl Bpauvei k 2018 . a0 ypoBHA 200 % OT CpeAHEN MO PETMOHY.

— C 2012 r. pencTByeT nporpamma «3eMCKU AOKTOP» MO CTUMYAMPOBAHWIO Bpayew
K nepeespy B CEAbCKYH MECTHOCTb Yepe3 eAMHOBPEMEHHbIE BbiMAaThl B padMmepe 1 MAH pyb.
C 2015 r. noM1MMO Bpayer B NporpamMmy BKAKOUEHbI deaballepbl; k 2017 . eAMHOBPEMEHHOM
BbIMAGTOM BOCMOAB30BAAUCH OKOAO 25 ThiC. yenoBeK. HaunHas ¢ 2015 r. Ha duHaHCUMpoBaHWe
nporpammsbl B 6roaxete ®OMC exeroaHo Bbliaeasietcsi no 3,2 MApA py6.13

— B pamkax ¢eaepanbHoro npoekta «0becneyeHme MEANMLIMHCKUX OpraH13aLmnin CUCTEMbI
3APaBOOXPaHEHUSA KBAaAMOULMPOBAHHBIMU KappaMu» AAST AMKBUMAALMK AeduumMTa MEAMLMH-
CKMX PabOTHUKOB MPeAYCMaTPUBAETCA AOBECTM YMCAO Bpayei B roCyAapPCTBEHHbIX U MYHULU-
NaAbHbIX MEAMLMHCKMX opraHm3aumsax A0 598 Tbic. k 2024 roay**.

B AaHHOM MCCAeAOBaHUKM NOKa3aHo, YTo GMHAHCOBOE BO3HArpaXAeH1e He IBAAETCA eANH-
CTBEHHbIM BaXXHbIM GpaKTOpOM MOTMBaLMK Bpayel. B pa3BuTbix CTpaHax B OAHOM PSIAY C du-
HaHCOBbLIM BO3HaArpaxAeHWeM CTOAT Takue GakTopbl MOTUBALMK, KaK aAbTPYM3M, AOCTOMHbIE
YCAOBUS TPyAQ, 0OLLLECTBEHHOE NPKU3HAHKWE U BO3MOXHOCTb NPodeCCHOHaAbHOMO pocTa. B paae
pabor, obcyxpaembix B [Shishkin S., Temnitsky A., 2017], drHaHCOBOE BO3HArpaxAeHWe He

2 [porpamMmbl peaam3aLmm MPUoPUTETHONO HALMOHAAbHOIO MPOEKTa «3A0P0BbE» B pernoHax Ha 2006-2009 rr.

13 KommeHTapuii MuHaapaBa Poccumn 06 ap@eKTMBHOCTM nporpaMmbl «3eMckuii AokTop». URL: https://www.
rosminzdrav.ru/news,/2015/07/15/2449-kommentariy-minzdrava-rossii-ob-effektivnosti-programmy-zemskiy-
doktor.

Y Macnopt peaeparbHOro npoekta «0becrneyeHmne MeaULIMHCKUX OpraH13aLmii CUCTEMbI 3APaBOOXPAHEHUS KBaAU-
pnumpoBaHHbIMK Kappamu». URL: http;//static.government.ru/media/files/1eRqKLkISA3NOdsBIIhypSY TbtAXqAEQ.pdf.
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ABAAETCA aBHbIM GaKTOPOM MOTHBALMU Bpayer B pa3BMBaOLLMXCA CTPaHax ¢ OTHOCUTEAbHO
HEBbICOKMM YPOBHEM OMAaThl UX TPyAd. pu 3TOM HEOOXOAMMO YUMTbIBATb, YTO MOBbILLIEHWE
YPOBHSI ONAaThbl TpyAa Bpayel B Poccum 3a4acTyto CONMPOBOXAANOCH YXYALLEHMEM MO KparHeN
Mepe YacTu HeAEHEXHbIX GaKTOPOB MOTMBALMK, HANPUMEP YXYALLEHWEM YCAOBUI TPyAQ Kak
B OTHOLLEHWW Ero MHTEHCMBHOCTW (Bpadyam MPUXOAWTCS paboTaTb BoAee YUeM Ha OAHY CTaBKY),
Tak ¥ B OTHOLLEHWUW MaTepPHaAbHOTO OCHALLLEHWA (MOCAE BbIMAATbl BO3POCLUEN 3apaboTHOM NAaThl
Y MEAULIMHCKMX OpraHu3aumii OCTaeTcsi MeHblle CPEACTB Ha NMPUOBPETEHME PACXOAHBIX MaTe-
pranoB, PEMOHT 060PYAOBaHUSA, 3aKynKy)S. Bce 310 CBUAETEABCTBYET O TOM, YTO MOBbILIEHWE
3apaboTHOM NAaThbl camo Mo cebe He Bceraa NPUBOAMT K NOBLILLEHWIO MOTHBaLMK Bpaden.

B HacToAleM nccaepoBaHMU ObINO MOKa3aHO, YT0 HeGUHAHCOBbLIE GAKTOPbl MOTMBALMK
ABAAIOTCA eLle 6onee aKTyaAbHbIMU AAST MOAOABIX Bpayel U3 NOKOAEHUSA Y, KOTOpPblE B CKOPOM
BpeMeHU byayT coCcTaBAsTb BoAee NOAOBUHbI Bcex Bpauel B Poccui. Tak, BO3MOXHOCTb MOMO-
ratb NaUMeHTaM — OAMH U3 caMblX BaXHbIX GaKTOpPOB MOTUBaLMK. MoAoAble Bpayuu B Poccuu,
KaK 1 B BeAnkobputaHuu, bonee UyBCTBUTEAbHbI K YCAOBUSIM TPYAA, CTPEMATCS K MOAAEPXAHUIO
6anaHca MexAy paboTor 1 AMUHOMN XM3HBIO, MEHbBLLMM CTPECCAM OT TSXXEAbIX Harpy30K, XoTeAr
6bl paboTaTth C NepPeAOBbIMU TEXHOAOTUAMM, NOAYYATb HEMPEPBLIBHYHO MPOGECCMOHAABHYHO MOA-
rOTOBKY M COOTBETCTBYIOLLEE NPU3HAHUE 33 AOCTUXEHUS U MPOABUXEHME MO CAyxbe. BmecTte
C TeM GaKTop MaTepManbHOrO BO3HArpPaxAeHUst 60AbLLE BOAHYET MOAOAbIX POCCUICKMX Bpa-
uen, uem Bpaver B BeAMkobpUTaHUK, Tak Kak NepBble NOAyYatoT boaee HU3KYHO 3apaboTHYHO
nAaTy, HECMOTPS Ha BbICOKYO KBaAMdUKaLMIO. BAaropapsa NOAUTHKE NOBbILLEHWA PEaAbHOWM 3a-
paboTHOM NAaTbl Bpayen, npoBoanMon MpaButeabctBoM PO, 310 oTAMUME CTAHOBUTCA MeHee
3aMETHbIM.

MpoBEAEHHbIA HAMU KOAMUYECTBEHHbIN aHAAM3 BbISIBUA, UTO POCCUMCKME MOAOAbIE Bpaun
OLIEHMBALOT CBOW COLIMAAbHbINM CTaTyC HUXE, YeM Bpaun Hoaee cTapLumx MOKOAEHWI. ITO MOXET
oTpaxaTb Kak Cneunmdunky NoKOAEHUS MUAAEHMANOB, Tak U 0COBEHHOCTM BOCMPUSATUSE COLMAND-
HOrO MOAOXEHUSI Ha PaHHEM 3Tane Kapbepbl. ATOT BOMPOC 3aCAYXMBAET bonee AETAaAbHOrO
aHaAM3a, NMOCKOAbKY OH CBSI3aH C aAbTPYUCTUUECKUMI MOTUBAMM NMOMOLLM OOLLECTBY.

Mpu pa3paboTke Mep KaAPOBOW MOAWTUKM B 0OAACTU 3APaBOOXPAHEHWS MOMUMO MOBbI-
LUEHMA YPOBHSI ONAAThbl TPyA@ Bpauyer, AOCTUIHYTOro K KoHuy 2018 r., HEO6X0AMMO YAEAATb
60AbLIE BHUMAHWUA CO3AaHMI0 cOaraHCHPOBaHHbIX YCAOBUIA Tpyaa. Heobxoarmo paspabotatb
CXeMbl CTUMYAMPOBAHUSI AASI MOBbILLEHWUA MOTUBALIMM COTPYAHUKOB MOKOAEHUS Y, HeraTMBHO
OTHOCSHILLIMXCA K TaKUM METOAAM, Kak CyLLLeCTBEHHbIe HapbaBKKM 3a pesyAbTaTbl PaboThbl, BHe-
ApABLWIMMCA B BoAee paHHUE MEPUOAbl AAS CTUMYAMPOBAHUSA MEAULIMHCKUX CreuMarncToB
C COBEPLLEHHO UHbIM XXWM3HEHHbBIM OMbITOM.

B atol cuTyaumm MOXHO BOCMOAb30BATLCS TEM, UTO CMELMAAUCTbI MOKOAeHUs Y B Poccun
MOTMBUPOBAHbI TA@BHbIM 00pPa30M BO3MOXHOCTbIO MPOGECCUOHAABHOTO 06pa3oBaHUS
1 KapbepHOro pocTta. braropapsi aToi opUeHTaLUUmn NPEACTABUTEAM MOKOAEHUSA Y MOAOXKHUTEABHO
OTHEeCyTCsl K MHMUMaTBaM No obecrneyeHunto HenpepbiBHOro 06pa3oBaHus B chepe 3ApaBooOX-
paHeHusA. OHM NPEANOYAK Bbl YUMTLCS C UCMOAb30BAHWEM MHHOBALMOHHBIX LdPOBbIX CPEACTB
(OHA@MH-MOAYAEW, BEOMHAPOB U MHTEPAKTUBHbIX MPOPECCUOHANBHBIX UMP), @ HE C MOMOLLBIO
TPAAMLUMOHHBIX Y YCTAaPEBLLMX AEKLMIA CTApLUMX CNELUAAUCTOB.

MHWUMATMBbI MO CO3AAHWIO U BHEAPEHMIO COAEPXATEAbHbIX CNOCOB0B 0OYUEHUSI AAS MO-
AOAbIX PabBOTHMKOB MOKOAEHMA Y, B YaCTHOCTU Bpayel, BKAKOUYAA TEXHUKU AMCTAHLMOHHOIO
06yueHusi, 6biAK Bbl BbICOKO BOCTPeBOBaHbI 1 NPUHECAU Bbl BOABLLYIO MOAL3Y 06LLecTBY. Copent-
CTBME HenpepbIBHOMY NpodecCroHanbHOMY 06pa30BaHUIO NMOKOAEHUS Y MO3BOAUT MOBbICUTb
NMPOU3BOANTEABHOCTb TPYAA M CMOCOOCTBOBATb MAYOOKOMY MPOHWKHOBEHWMIO TEXHOAOTMUECKMX
WMHHOBALMI B MEAWULMHCKYIO chepy.

15 OnTMMM3aLMs POCCUICKOM CUCTEMbI 3ApaBoOXpaHeHus B AevicTtBum / LISTP. URL: http://cepr.su/wp-content/
uploads/2017/04/3apaBo3axopoHeHune.-OnTUMmU3aLmsi-pOCCUICKON-CUCTEMbI-3APaBOOXPaHEHMS-B-AeHCTBMM. pdf.
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OTmMeTUM, YTo B dpepepanbHOM npoekte «ObecneyeHne MeAUUMHCKMX OpraHmM3aumii CUCTEMbI
3APaBOOXPaHEHUA KBaAUOULMPOBAHHBIMK Kaapamu» nepes MUHUCTEPCTBOM 3ApaBoOXpaHe-
HUs Poccuickon ®epepaumy CTOMT 3apada paspaboTatb M BHEAPUTb K KoHLy 2021 1. 5 Thic.
MHTEPaAKTMBHbIX 06pPa30BaTEAbHbIX MOAYAEHN MO BCEM MEAWLMHCKUM CNeLManbHOCTAM BbiCLUe-
ro ¥ CPeAHEro MeAMLMHCKOro 06pa3oBaHmst, a Takke K KoHLy 2024 1. 06yUmnTb C UX MOMOLLLbIO
He mMeHee 1,9 MAH yenoBeK. AaHHblE MHULMATUBbI COrAACYHOTCSI CO CTPEMAEHUEM MOAOAbIX
Bpauer NPOAOAXKATb YUMTLCS, OAHAKO Takue Mepbl MOTYT OKa3aTbCsl HEAOCTATOUHbIMMU.

Mo MHEHWIO aBTOPOB, MPU peanr3aLmu yKasaHHOro GepepanbHOro npoekta HeobXxoAMMOo
pa3paboTtatb M OCYLLECTBASITb MOHUTOPUHI MOTUBALMK MEAMLMHCKUX CMEeLMarucToB pasAmny-
HbIX BO3PACTHbIX MPYNMN U MOKOAEHMWI, UTO B OyAylleM MOMOXET pa3pabotaTtb MeponpUsTUS
Mo MOBbILLEHUIO MPUBAEKATEABHOCTM PaboTbl B rOCYAAPCTBEHHOM CHUCTEME 3ApaBOOXPaHe-
HWUS U B KOHEYHOM uTOore ByaeT cnocobCTBOBATb AMKBUAALMK KaAPOBOTo AeduumTa. boabnM
noTeHUManoM obAapaeT peannsaums 06pasoBaTeAbHbIX NPOrpaMM B pamKax rocyAapCTBEH-
HO-YaCTHOro NapTHEPCTBa, HanpWMepP COBMECTHO CO CTPaxXOBbIMU U GapMaueBTUUYECKUMU
KOMMNaHWAMU. Kpome Toro, UMeeT CMbICA Pa3BMBaTb CUCTEMY HaCTaBHUYECTBA (MEHTOPCTBA)
AAST MOAOABIX CMELMAAMCTOB C MPUBAEYEHUEM ONMbITHbIX Bpayer CTapLUnX MOKOAEHUN.
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Abstract

Russia is now experiencing a significant inflow of Generation Y (Millennials, born 1980-1999) into
the labor force. By 2020 Generation Y employees will make up 50 % of the national labor force and
will occupy important mid-career positions. International studies show that Millennials have different
motivations and career expectations. They are unlike those of previous generations in having better
technological skills, higher expectations concerning technology at the workplace and opportunities to
use their professional skills, greater interest in achieving a work-life balance and strong desires to
improve their knowledge related to work. The hierarchy of motivating factors of young Russian doctors
diverges from those in the UK by the position of financial remuneration, which is higher in Russia.
Quantitative analysis of Russian surveys shows that doctors from Generation Y have lower perceptions
of their social status than do doctors from previous generations. The article concludes by presenting
proposals to improve motivation of Millennials employed in Russian medical system, which could
increase their skills and professional performance.
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INTRODUCTION

Russia is now experiencing the retirement of the Baby Boom generation (born 1945-1959),
the move into mid/late careers by Generation X (1960-79), and the rise in the significance of
Generation Y (Millennials, 1980-1999)*. By 2020 Generation Y employees will occupy impor-
tant mid-career positions and will make up 50 % of the national labor force. It is estimated that
the Generation Y share of total doctors in Russia will reach 58 % by 2025. However, the imple-
mentation of the federal project "Provision of medical organizations with medical personnel”,
which would involve the increase in recruiting of medical graduates by 19 % in 2019-2024,
would lead to the growth of the share of the Millennials among doctors up to 65 % in 2025.
Studies from other countries [PwC, 2011; Shishkin S., Temnitsky A., 2017] indicate that the
Millennials have had life experiences dissimilar to those of previous generations with respect to
earlier adoption of informational technologies. Millennials have different skills, motivations, job
performance characteristics, attitudes to work-life balances and career expectations.

The national health service in Russia is one of the largest employers in the economy (around
three million people) and depends for its overall performance on the motivation, profes-
sional performances, and career choices of doctors, middle medical personnel, technicians,

1 The authors recognize that many countries have had turbulent histories that affect the boundaries between
generations and the characteristics of their members. In the case of Russia, [Radaev V., 2018] has made insightful
arguments that adjustments should be made to the definitions of the generations before the Millennials.
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and support staff in polyclinics, hospitals and other facilities. Doctors play especially important
roles in the medical system in diagnosing and treating illness, leading medical teams, and
managing medical institutions.

This article focuses on birth cohorts and generations of doctors employed during 2000-
2020, which means that their birth cohorts range from 1940 (60 years old in 2000) to 1995
(25 years old in 2020). Though those born during 1940-1959 would have achieved the
retirement age by 2019, many are still employed in healthcare system. Due to the growth of
Generation Y employees in the health service of Russia it is important to determine, wheth-
er doctors in this age group possess new characteristics that both assist in the production
of medical services and pose challenges to traditional management and health reforms. If
the hypothesis that significant differences exist is verified, this should be taken into account
in management decisions (on the level of medical organizations) and in developing policy
measures in human resources management (on the level of managing authorities).

The article starts with reviewing theoretical issues concerning the relationships between
birth cohorts/generations and motivation. The second part presents an evaluation of the
significance of Generation Y members in contemporary healthcare systems. The third part is
devoted to the analysis of changes in characteristics of cohorts and generations in Russia.
The fourth part contains an empirical analysis of differences in factors of motivation of doc-
tors between Generation Y and other generations. The article concludes with recommenda-
tions to medical authorities concerning policies in healthcare financing and management
based on the results of authors’ research.

MAJOR THEORETICAL CONCEPTS AND APPROACHES

A cohort is a group of people who are defined by a common characteristic (year of birth in this
article) and share similar experiences over a defined period [Bhopal R. S., 2016]. However,
over the life-cycle of a birth cohort significant differences develop between members with
respect to education, socio-economic class, health, and residence. Generalizations about
different birth cohorts therefore reflect assessments of their central tendencies.

Cohorts of those born during 15-20-year periods can be attributed to generations, whose
characteristics reflect the shared life experience of its members?. But there are differenc-
es between members of generations due to their distribution over age groups (e.g. child,
young adult). Furthermore, birth cohorts from the beginning of a generational period may
have different characteristics from those at the end due to changes in the economy, politics,
society and technology.

There are five components of human capabilities: education and professional train-
ing/experience; income security; enabling environment; medical care; and health status
[Davis C. M., 2018]. The relative importance of the components varies over the life cycle of
birth cohorts, with education and training being more significant for young adults and medical
care and health status being of decisive importance for the elderly®.

2 The members of the Baby Boom generation (born 1945-1959) experienced peace and prosperity after
a major war, significant cultural changes in early adulthood, and exposure to new technologies (personal computers,
internet, mobile phones, email) from their forties. The characteristics of Generation X (birth cohorts 1960-1979)
were: reduced adult supervision during childhood, less rebellious than the Baby Boomers, acceptance of more equal
gender relations, exposure to new technologies, and strong work ethic.

3 An example of the definitions and quantitative measurement of capabilities of birth cohorts in Russia is
provided in [Davis C. M., 2018], which assesses the changing capabilities of birth cohorts when they turn 60 over
the period 1990-2020. The article makes use of Human Capabilities of the Elderly in Russia Index (HCERI), which
has the five Components. The HCERI calculates the five Component sub-indexes using the Weighted Geometric Mean
of indicators based on official Russia statistics. The aggregate HCERI is calculated as the Geometric Mean of the five
Component sub-indexes.
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The health production process relates medical tasks determined by illnesses and the sup-
ply of medical services to health output indicators (e.g. full health, chronic illiness, invalidity,
mortality) [Folland S. et al., 2007; Davis C., 2001]. Doctors produce both preventive services,
that can diminish threats to health, and curative services (diagnosis and treatment), which
improve health outcomes.

The determinants and dynamics of doctors’ motivation exert important influences on
the performance of medical duties by individuals and the functioning of medical systems in
aggregate [Franco L. et al., 2002]. High motivation implies strong commitment to achieving
goals, serious engagement in the work process, and good morale. In contrast, demotivation
denotes the weakening of work motives, inadequate commitment, minimal engagement and
poor morale. A few major factors determine the motivation of doctors: ability to contribute
to the achievement of altruistic (public service) goals, professional content of job (quality
of management, working hours, adequacy of resources and workplace conditions), financial
remuneration, personal development opportunities. The significance of these factors can vary
across different generations of doctors.

THE ROLE OF GENERATION Y IN LABOR MARKET

The estimates of the Generation Y shares of the population and labor force in Russia are
presented in Table 1. The number of Generation Y members, whose first cohort was born in
1980, rose from 25.5 million (17 %) in 1990 to 43 million (29 %) in 2015. The numbers and
shares of Generation Y will decline starting after 2020.

Generation Y workers began to enter labor forces of all countries in the late 1990s in less
skilled jobs and several years later as professionals. In Russia the number of Generation Y
employees rose from 3.6 million (5.6 % of the labor force) in 2005 to 29.8 million (41.2 %)
in 2015. Generation Y employment and its share are projected to reach 35.4 million and

49.9 % by 2020.
Table 1

Generation Y Shares of the Population and Employed in Russia, 1980-2020

Years | 1980 | 1990 | 2000 | 2005 | 2010 | 2015 | 2020F

Population of Russia

Generation Y, thnds. 2203 25500 | 40894 41 687 41 349 43022 41 810

Population, thnds. 138 127 | 147644 | 145752 | 143801 | 142857 | 146267 | 146 797

Share of Generation Y, % 2 17 28 29 29 29 28
Labor Force of Russia

Generation Y in ELF, thnds. 0 0 3584 10 618 20 392 29798 35439

Total Employed, thnds. H/A H/A 64 465 68 603 69 934 72 324 71 000

Share of Generation Y, % 0 0 5.6 15.5 29.2 41.2 49.9

Sources: compiled by the authors based on Rosstat (Demografichesky Ezhegodnik Rossii, issues of 2000-2016;
Rossiiskii Statisticheskii Ezhegodnik, issues of 2000-2016; Trud | Zanyatost’ v Rossii, issues of 2000-2017; Demo-
graphic forecast till 2035, issue from 03.10.2018); Human Mortality Database.

In principle, the human capabilities of Generation Y members can be estimated by the five
dimensions listed in the previous section and described in [Davis C. M., 2018]. However, this
challenging task is beyond the scope of current article. So only summary assessments can
be provided. International surveys, which include Russian Generation Y participants, have
shown that the education, technological skills and professional training of birth cohorts in
Generation Y have risen [PwC, 2011]. In Russia the real wages of Generation Y doctors have
increased due to government reforms, but there has been disruptions of progress due to
macroeconomic instability after 2013. Both the enabling environment and medical care have
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improved in Russia over the period 2000-2018, although greater efforts are needed to raise
them to OECD standards. Fortunately, members of Generation Y are still in a phase of life in
which average health status is very good, so the conditions in the medical system are not of
crucial importance.

Turning to characteristics, some generalizations can be made about life experiences that
have influenced the attitudes members of Generation Y to employment. They grew up in
the post-1980s world of the collapse of communism, the end of the Cold War, acceleration
of technological progress that affected individuals and institutions, rising living standards,
globalization and easier foreign travel, and reductions in various forms of discrimination.
However, they were adversely affected by recession in the Former USSR in the 1990s, the
Global Financial Crisis (GFC) in 2008-2010, austerity policies, job insecurity, regional wars
and terrorism, and the hollowing out of pension systems.

Millennials have had life-long experience with rapid technological progress at the personal
level: laptops and tablets, internet, smartphones, social media. They have advanced skills
in searching for relevant information and adapting software programs and applications to
their needs. Millennial workers routinely use their own technology at work or office techno-
logy for personal pursuits, and have high expectations concerning technological support in
employment. They do not believe that most senior managers understand the impacts of new
technologijes in the workplace [Deloitte, 2018; KPMG, 2017].

Members of Generation Y place greater emphasis than past generations on maintaining
a healthy relationship between life (family, recreation, travel) and work. Millennials dislike
working in rigid hierarchies with seemingly outdated working practices, such as fixed hours
of employment in offices. Members of Generation Y would like the organization of their work
to be more flexible (compressed work weeks, telecommuting, job shares), which would help
their family situations. They prefer a digital communication environment that enables them to
interact with fellow employees and managers using familiar digital means (social networking,
instant messaging, and blogs) [Deloitte, 2018; KPMG, 2017; PwC, 2011].

Generation Y workers would like to continue learning in the workplace to develop their
skills. Millennials are positive about mentoring by older employees, but expect regular feed-
back and encouragement. Career progression is one of their highest priorities, even though
this is not fully consistent with their desire for an attractive work-life balance. Millennials
believe that achieving a work-life balance, learning on the job, and career progression are
more important than financial rewards (on the assumption that basic remuneration is satis-
factory) [PwC, 2011].

DOCTORS OF GENERATION Y IN RUSSIA

In order to estimate the number of doctors from Generation Y we used the data of Rosstat and
the Ministry of Health?, as well as the data provided by Federal Research Institute for Health
Organization and Informatics of Ministry of Health of the Russian Federation (the distribution
of doctors by age groups and gender in 2012-2017). We developed an estimation model,
which assumes that the minimal age for an employed doctor is 25 years.

The rising shares of Generation Y doctors in the total stock of doctors in Russia are
shown in Figure 1. In 2005 the first cohort of Generation Y doctors entered the labor mar-
ket and accounted for 14.1 thousand (2 % of employed doctors), whereas by 2015 their
stock had increased up to 152 thousand (28 %). According to a conservative forecast

4 Zdravookhranenie v Rossiiskoy Federatsii. 2000, ... 2017: Statistical yearbook / Rosstat. Moscow, 2000, ...
2017; Trud i Zanyatost’ v Rossii. 2000, ... 2017: Statistical yearbook / Rosstat. Moscow, 2000, ... 2017; Human
Mortality Database; Ministry of Education and Science, Summary reports by form Ne VPO-1 for 2013-2017.
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(assumption: the number of graduates remains on the level of 2015-2017), the number of
Generation Y doctors will reach 229 thousand (43 %) by 2020 and 298 thousand (58 %)

by 2025.
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Figure 1
Generation Y Shares of the Stock of Doctors
by Age Groups, 2005-2025
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Note: the forecast for 2018-2025 does not rely on the plans of the Ministry of Health to increase the stock
of doctors within the national project ‘Healthcare’ of 2018 edition (http://www.roszdravnadzor.ru/i/upload/
images/2018/7,/25/1532512237.26174-1-15781.pdf).
Sources: compiled by the authors.
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According to the Federal Project plan®, the number of doctors will increase up to 598 thou-
sand in 2024. Assuming that the growth will be provided by the increase in the recruitment
of recent gradu-ates from medical institutes, then according to our estimates, the volume of
recruitment should increase by 19 % in 2019-2024.

It should be recognized that Generation Y doctors have been progressing up the medical
profession hierarchy and are exerting growing influence on the medical system. By 2018 doc-
tors from the first birth cohort of 1980 of Generation Y would have practiced medicine for
over 13 years. Given normal career progression, they could have moved on from basic prac-
tice in a polyclinic or hospital to become a head of department. As a result, their attitudes
and values would be expressed by them in leadership positions, rather than just as a doctor
serving patients.

With respect to altruistic goals, Millennials remain strongly committed to the public service
mission of the medical system and to providing the best possible medical assistance to their
patients. The survey by Ermolaeva (2013) found that 76 % of young doctors believed in their
job and were completely satisfied with their career choice®. However, in some time periods
other factors were considered to be more influential on motivation.

The content and conditions of medical jobs exert strong influences, both positively and
negatively, on the motivation of younger Russian doctors. They respond favorably to work with
professional challenges that offers them opportunities to use their skills. The two factors that
are identified as being influential on their satisfaction are Creativity (78 %) and the Possibility
to realize intellectual potential (66 %) [Ermolaeva Y., 2013]. In their work they expect to be
supported by modern medical technologies and consider Availability of modern equipment to
be higher in the hierarchy of motivation determinants than that of Opportunities to earn as
much as you can: 56 % of respondents identified bad equipment caused by under-financing
to be a major demotivating factor. International comparisons of motivation factors of young
doctors are indicative.

Young Russian doctors place less emphasis than, say, UK ones, on achieving a suitable
work-life balance, perhaps because their jobs have been less demanding and more flexible. In
contrast to UK doctors, young Russian doctors do not identify the experience of working with
skilled and committed team members as a key motivating factor. With respect to negative
influences in the workplace on motivation and satisfaction, younger doctors in both countries
identify heavy workloads and related stress as a key demotivating factor [HM Government,
2017; Shishkin S., Temnitsky A., 2017].

Young doctors in Russia have strong interests in personal development opportunities in
their medical positions. In [Ermolaeva Y., 2013] a substantial majority consider it necessary
to obtain additional training to improve their professional skills (77 % in a survey). They are in
favor of receiving more mentoring by senior colleagues to help their development. This could
lead to an increase in motivation due to recognition of their performance by their superiors.
They would like more positive feedback concerning their achievements and to benefit from
merit-based promotion. But young Russian doctors believe much more than UK ones that
recognition of achievements by managers and promotions are determined as much by patron-
age networks as by an individual’s professional merit. Finally, Russian doctors strongly prefer
to receive an appropriate salary determined by transparent rules to performance-based pay
[Shishkin S., Temnitsky A., 2017].

5 Federal project “Provision of medical organizations of the health care system with qualified personnel” of
national project ‘Healthcare’.

8 The analysis in [Ermolaeva Y., 2013] relies on surveys of 196 doctors from Saratov aged 20-29 years.
The surveys contain questions about their career choice and professional satisfaction.
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QUANTITATIVE ANALYSIS OF MOTIVATION OF RUSSIAN DOCTORS OF GENERATION Y

Two national surveys in Russia RLMS” and KOUG® provide information about reported atti-
tudes of the employed population which can be to certain extent compared with the factors of
motivation described in Table 2. Quantitative analysis of these data can provide comparison
of three generations of doctors. The two older generations (Baby Boom and X) are determined
according to [Radaev V., 2018], and the boundaries for Generation Y are set according to
common methodology: Millennials (born in 1980-2000), Generation 2 (X) (born in 1968-
1979) and Generation 3 (Baby Boom) (born in 1947-1967).

The RLMS is an annual longitudinal survey of households across Russia (excluding years
1997 and 1999) [Gerry C. J., Papadopoulos G., 2015; Kaneva M., Gerry C. J., Baidin V., 2018].
At the moment of publication, the latest available wave of the survey was from 2017. We used
the maximal number of waves which could contain the employed doctors from Generation
Y (waves 16-26, which correspond to 2007-2017 years of survey)®. The initial sample of
837 non-unique doctors of three generations (Generation Y, Generation 2, Generation 3) was
reduced to the sample of 211 unique doctors using their most recent responses.

The second source of information is the KOUG survey by Rosstat. The sample from waves
in 2014 and 2016 contains 1681 employed doctors from the three generations.

Table 2
Questions from RLMS and KOUG questionnaires
and variables for the quantitative analysis
o Question | Variable
RLMS
1 Io xg:iti r?)ggrr:é :ﬁ? you satisfied with: Gen_stsf
2 | —working conditions? Stsf_work contract
3 | —salary? Stsf_money
4 | — opportunities for growth? Stsf_growth
5 | To what extent are you satisfied with your life? Stsf_life
6 V—ngthrﬁ];tghfe:)?t;]ingscﬁeys?[urs on the ladder with 9_wealth
7 | — 1st rung for persons without power 9_power
8 | — 1st rung for non-respected persons 9_respect
KOUG

1 | How do you estimate the complexity of work in physical sense? Hard_phys
2 | Is your work related to psychological tension? Hard_nerves
3 5rew ;g: ?satlsﬂed with the level of Stsf_wage
4 | — stability? Stsf_stability
5 | —responsibility? Stsf_duty
6 | — operating mode? Stsf_regime
7 | — work conditions? Stsf_conditions
8 | What is the level of your professional satisfaction? Stsf_prof
9 | What is the level of your moral satisfaction related to work? Stsf_moral

Sources: compiled by the authors based on RLMS ‘Individual questionnaire for respondents aged above 15" and
KOUG ‘Questionnaire for adults’.

" “Russia Longitudinal Monitoring survey, RLMS-HSE”, conducted by National Research University “Higher School
of Economics” and 000 “Demoscope” together with Carolina Population Center, University of North Carolina at Chapel
Hill and the Institute of Sociology of the Federal Center of Theoretical and Applied Sociology of the Russian Academy of
Sciences. (RLMS-HSE web sites: http;//www.cpc.unc.edu/projects/rims-hse, http;//www.hse.ru/org/hse/rims).

8 KOUG 2014, 2016 / Rosstat.

® Doctors of Generation Y were missing in waves of 2005 and 2006.
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One-way ANOVA was used to verify the significance of differences of means of motivation fac-
tors across generations. The Fligner-Killeen non-parametric test of the equality of variance
was used to check results for robustness [Fligner M. A,, Killeen T. J., 1976].

The results of ANOVA analysis for the RLMS data are shown in Table 3. Generational differ-
ences are significant, according to the ANOVA test, for two variables: satisfaction with life and
self-assessed level of social respect. These differences are significant in comparing all three
generations and Millennials with each of elder generations separately.

In particular, Millennials are +22 % more satisfied with life compared to Generation 2 and
+17 % compared to Generation 3*°. However, these results should be interpreted with caution
since, according to the Fligner-Killeen test, one cannot accept the necessary hypothesis
of equality of variance at the 95 % level of significance.

Millennials assess their level of social respect to be significantly lower than do both older
generations: —9 % compared to Generation 2 and —12 % relative to Generation 3. The signifi-
cance of the difference of means between Millennials and Generation 2 is robust since the
Fligner-Killeen test does not indicate rejection of the hypothesis of the equality of variances
at the 95 % level of significance. The lower estimates of social status by young doctors should
be a warning sign to health administrator, since altruistic motives have been one of the core
motivators of doctors.

Table 3 shows equivalent assessments of the data obtained from KOUG. Based on ANOVA
statistics, Millennials significantly differ from previous generations in their assessments of
the difficulty of their work with respect to the existence of stress, dissatisfaction with the
work regime, and professional satisfaction. Millennials consider: the difficulty of their work
to be +17 % higher than Generation 2 and +12 % higher than Generation 3; their work -3 %
less stressful than Generation 2; their satisfaction as professionals to be —4 % less than for
Generation 2 or Generation 3. Once more, though, these results are no more than suggestive
since the Fligner-Killeen test does not support the assumption of homoskedasticity of vari-
ance at a 95 % level of significance for all the cases described above, except the difference in
means of psychological tension of work by Millennials and Generation 2.

Table 3
Averages, Standard Errors and ANOVA Analysis
by Generations based on RLMS and KOUG data

Generation | Generation Difference SliErEnEs e SUTERENES 6
Millennials Millennials and | Millennials and

Z J oS Fps Generation 2 Generation 3
Ne| Variable |Range Fligner- Fligner- Fligner-
Mean!| sp |Mean| sb [Mean!| sp ANOVA | Killeen | ANOVA | Killeen | ANOVA | Killeen
p-value | test | p-value | test [ p-value | test

p-value p-value p-value
RLMS
Gen_stst | 0-4 | 2.85]0.79] 2.87 [0.99] 2.86 [0.81] 0.99 | 0.22 | 0.91 | 0.50 | 0.93 | 0.31
Ststwork | o4 | 2.78 [0.84] 2.76 |0.97| 2.81 [0.98| 095 | 095 | 091 | 0.84 | 0.86 | 0.88
contract

Stsf_money | 0-4 | 1.94 (1.05]| 1.64 |1.18| 1.91 |1.16]| 0.22 | 0.29 | 0.13 0.17 0.87 0.30
Stsf_growth | 0-4 | 2.39 [0.88] 2.43|1.12|2.65[0.92] 0.25 | 0.16 | 0.84 | 0.23 | 0.11 | 0.59
Stsf_life 0-4 12.82|0.77]| 2.31 |1.05| 2.41 |0.92]0.01***| 0.03 |0.00***| 0.01 [0.01***| 0.04
9_wealth 0-8 |13.63|1.23|3.48|1.62|3.47 |1.38| 0.79 | 043 | 0.57 0.24 | 049 | 0.29
9_power 0-8 | 3.71|1.38|3.57 |1.73|3.52|1.48] 0.78 | 0.44 | 063 | 0.24 | 045 | 0.58
9_respect 0-8 1547 |1.70|6.00 |1.79]| 6.21 | 1.31| 0.03** | 0.04 | 0.09* | 0.93 [0.01***| 0.04

O|N[fo|O~|lW] N |-

10 An example of calculating differences in level of satisfaction with life between different generations on the
basis of the average from table 3 is as follows: 2,82/2,31 — 100 % = 22 %; 2,82/2,41 — 100 % = 17 %.
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Generation | Generation Difference Sl e Sl e
Millennials Millennials and | Millennials and

e 2 Gif et Generation 2 Generation 3
Ne[ Variable [Range Fligner- Fligner- Fligner-
Mean| sb |Mean!| sb [Mean| sD ANOVA [ Killeen | ANOVA | Killeen | ANOVA [ Killeen
p-value | test | p-value | test | p-value | test
p-value p-value p-value

KOUG

Stsf_prof 0-2 ]11.800.43] 1.88 |0.35| 1.88 |0.36|0.00***| 0.00 |0.00***| 0.00 [0.00***| 0.00
Stsf_moral | 0-2 | 1.86 [0.38] 1.87 |0.38( 1.88 (0.37| 0.62 | 0.53 | 0.72 | 0.69 [ 0.34 | 0.27

1 [Hard_phys | 0-3 | 0.67 |0.57] 0.57 |0.57] 0.59 [0.61] 0.02** | 0.01 |0.01***] 0.01 ] 0.04** | 0.00
2 | Hard_nerves| 0-2 | 1.02 [0.65| 1.05 |0.66] 1.11 |0.69| 0.06* | 0.09 | 0.39 | 0.47 |0.02%*| 0.04
3| Ststwage | 0-2 | 1.35 |0.65]| 1.40 |0.62| 1.37 |0.66| 039 | 054 | 018 | 0.96 | 064 | 037
4 | Stsf_stability| 0-2 | 1.84 [0.39| 1.87 |0.36| 1.86 |0.37| 0.37 | 035 | 046 | 015 | 0.38 | 0.37
5|Stsf duty | 0-2 | 1.86 |0.37| 1.90 [0.31] 1.88 [0.35| 022 | 023 | 0.08* | 0.09 | 046 | 0.46
6 | Stsf_regime | 0-2 | 1.81 |0.41] 1.88 |0.33] 1.89 |0.33|0.00%**| 0.00 |0.00***| 0.00 |0.00%**| 0.00
7 ict)srraition 0-2 | 1.81|0.41|1.84 [0.38] 1.84 [0.40| 0.41 | 0.41 | 019 | 019 | 036 | 0.35
P

9

Note: ANOVA p-values are marked as *** for 1 %, ** for 5 %, * for 10 % level of significance. Source: compiled by
the authors.

CONCLUSION

Over the past decades, the Russian government has taken measures to encourage doctors
through a variety of programs. However, the typical features of these reforms related to mo-
tivation have been to focus of stimulation of work effort by monetary rewards, with the aims
of providing the appropriate numbers of medical personnel and improving their professional
performance:

— Within the priority national project “Health” (2006-2009) additional payments were
made to young doctors or on the basis of qualification category .

— In 2012, the Decree of the President of the Russian Federation No. 597 of 07.05.2012
“On measures for the implementation of the state social policy” declared the goal of raising
the salaries of doctors to the level of 200 % of the regional averages by 2018.

— Since 2012, the program “Zemskiy doctor” encourages doctors to move to rural areas
through a lump-sum payment in the amount of 1 million rubles. Since 2015 paramedics
have been included into the program, and by 2017 about 25 thousand medical personnel
have participated in the program. Since 2015, 3.2 billion rubles have been allocated annually
to finance the program through Federal Fund of CHI.*?

— Within the Federal project “Provision of medical organizations of the healthcare system
with qualified personnel” it is planned to in order to eliminate the shortage of medical
workers by increasing the number of doctors in state and municipal medical organizations to
598 thousand by 20243,

However, as this study and many others have found, financial remuneration is not the
most important factor in doctors’ motivation. In developed countries, motivation factors such
as achieving altruistic goals, working conditions, social recognition and the possibility of pro-
fessional growth are ranked higher by doctors than financial rewards. In a number of works

1 Programs of realization of priority national project “Health” in regions in 2006-2009

12 Comments by the Ministry of Health upon the efficiency of the program “Zemskiy doktor” URL: https://www.
rosminzdrav.ru/news,/2015/07/15/2449-kommentariy-minzdrava-rossii-ob-effektivnosti-programmy-zemskiy-
doktor.

13 passport of the federal project “Provision of medical organizations with highly qualified medical personnel”.
URL: http;//static.government.ru/media/files/1eRqKLkISA3NOdsBIIhypSYTbtAXqAEq.pdf.
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discussed in [Shishkin S., Temnitsky A., 2017] financial reward is not the main factor of mo-
tivation of doctors even in developing countries with a relatively low level of their financial
remuneration. Furthermore, it should be taken into account that the increase in the level of
remuneration of doctors in Russia was often accompanied by the deterioration of other impor-
tant non-monetary motivating factors, such as working conditions (doctors have to work more
intensely than in the pre-reform period) and provision of modern medical equipment and
supplies (after recent wage increases for doctors in Russia there are less funds available in
the medical system for the purchase of equipment, consumables, repairs, and medicines)**.
All this suggests that increases in wages on their own do not result in improvements in the
motivation of doctors.

In this study, it was argued that non-financial motivators are even more relevant for young
doctors from Generation Y, who will soon make up more than half of all doctors in Russia.
The results indicate that the ability to help patients is one of the most important factors of
motivation of doctors. Young doctors in Russia, as in the UK, are more sensitive to working
conditions, strive to maintain a balance between work and personal life, are demotivated by
stress from heavy loads, would like to work with advanced technologies, and expect to receive
life-long training, appropriate and objective recognition for achievements, and promotions. At
the same time, the factor of material remuneration has been of greater concern to young Rus-
sian doctors than to their equivalents in the UK, as the former receive lower wages, despite
their high qualification. Due to the policy of increasing the real salary of doctors pursued by
the government of the Russian Federation, this difference has become less noticeable.

Our quantitative analysis has revealed that Russian young doctors assess their social
status as being lower than have doctors of older generations. This may reflect both the speci-
fics of the Millennials generation and the perception of the social situation at an early stage
of career. This issue deserves a more detailed analysis, because it is linked to maintaining
altruistic motives of professionals for helping society.

In developing policy measures in human resources management in the healthcare sector,
attention should be focused not only on the helpful raising of the level of remuneration of
doctors to that achieved in 2018, but also on the creation of balanced working conditions. In-
centive schemes should be developed to increase the motivation of Generation Y employees,
who have a negative attitude to traditional methods such as pay-for-performance, which were
introduced by reformers in earlier periods to stimulate medical specialists with completely
different life experiences and social characteristics.

In this situation, advantage can be taken of the fact that Generation Y specialists in Rus-
sia are motivated importantly by the possibility of professional education and career growth.
Given this orientation, the representatives of Generation Y have a positive attitude to initia-
tives to promote continuing education in the health sector. They would prefer to learn through
innovative digital tools (online modules, webinars and interactive professional games), rather
than through traditional and outdated lectures from senior professionals.

Initiatives to create and implement meaningful ways of teaching Generation Y workers, in
particular physicians, including distance learning techniques, would be in high demand and
of great benefit to society. Promoting continuing professional education among Generation
Y will improve productivity and help to promote technological innovation in the important
biomedical sphere.

It should be noted that in the Federal project “Provision of medical organizations of the
healthcare system with qualified personnel” the Ministry of Health of the Russian Federation

14 Optimization of Russian healthcare system in action / CEPR URL: http://cepr.su/wp-content/uploads/
2017/04/3apaBo3axopoHeHmne.-OnTUMmU3aLms-pOCCUICKON-CUCTEMbI-3APaBO0XPaHEHUS-B-AeHCTBMM. pdf.
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has set a task to develop and implement 5,000 interactive educational modules in all special-
ties of secondary and higher medical education by the end of 2021, as well as to improve the
professional education of at least 1.9 million specialists by the end of 2024. These initiatives
are consistent with the desire of young doctors of Generation Y to continue to study, but the
implementation of the specified measures may be insufficient.

In the opinion of the authors, when implementing this Federal project, it is necessary to
develop and monitor the motivation of medical specialists in different age groups (genera-
tions), which in the future should help to increase the attractiveness of work in the public
health system and ultimately could contribute to the elimination of personnel shortages.
A potentially useful option would be to develop educational programs within the framework
of public-private partnerships, for example by utilizing the knowledge and skills of insurance
and pharmaceutical companies. In any case, it would be productive to strengthen the system
of mentoring for young professionals by involving experienced doctors of older generations.

https://doi.org/10.31107/2075-1990-2019-1-110-132
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